
Forni NLRB • 501 (2-08) 

UNITED STATES OF AMERICA 
NATIONAL l-ABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

INSTRUCTIONS: 

6002 West Bell Road 
Glendale, AZ 85308 

i, Type Establishment 
hotel) 
Company 

nursing home, 

During the previous six months, the above-named Employer has interfered wilth, restrained, and coerced its 
employees in the exercise of their Section 7 rights by its actions, including, but not limited to, the following: 

1 , Orally promulgating overly-broad and discriminatory rules prohibiting its employees from talking to each other 
about their terms and conditions of employment, including, but not limited to, work-related issues and their wages; 

2. Interrogating its employees about them filing charges with the National labor Relations Board; and 
3. Terminating its employees, including, but not limited to, • because- engaged in 

protected concerted activities, and to discourage employees from engaging in those or other concerted activities. 

3. Full name of party filing charge (if labor give name, 

(b) (6), (b) (7)(C) 

MIWilt] an Individual 

Name and Title 
Date: November 14, 2013 

WILLFUL FALSE STATEMENTS ON TILlS CHARGE CAN BE PUNISHED BY fiNE AND IMPRISONMENT (U.S. CODE, TITLE J8, SECTION tOOl) 
PRIVACY ACT STATEMENT 

Solicitation <>fd1e information on this form ls aulhorized by the National labor Relations Act (NLRA), 29 U.S.C. § 15 I e1 seq, The principal use oflhe information is to 
assist the National Labor Relations Board (NLRB) in processing unfair Iaber practice and related proceedings or litigation. Tbc routine uses f<>r the infOflllation are fully 
set forth in lhe Fede~J Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon requesL Disclosure of th is information to lhe 
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its p1rocesses. n'f!tP@ 



11-14-~13 09:51 FROM- NALC-ALBUQUERQUE 5052667061 T-730 P0001/0001 F-009 
----

INTEKNH 
f"ORM NlRO ·501 

(2-08) 

UNITED STATES OF AMERICA 
NATIONAL lABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

00 NOT WRITE IN THIS SPACE 

Case 28-CA-117051 DateFiled 11/14/2013 
·--~------·--·--------

United States Postal Service 

1135 Uroadway Blvd NF. 
Albuquerque, New Mexico ~71 01 

Type of Estabftshment '(ractOf)'. mine. wliOt&sator. otc.) 
Post Office 

S . KarJe, Officer Jn Charge 

Identify princlpiilprodvci or 
Postal Service 

~ N~Jrnborof workersiieiilPi!jv;il····-·-1 
over 700 

k. The above-named empiQyer haS engaged in and is engaging in unfair lebor pra~le&s within the meaning of \iection B(a), subsections (1} and (list 

subsections) (3), (4). (5) of the National Labor Rel~tiOI\$Ad , and these unfairlabor 
prectieet are practices affecting commeroe within the meaning of the Act. or lhe'e unfair labor practices are unfair praoli~s aff$ctlng commerce 
within ~~~~ ~eanl~lj Jfthe Act and th~f.~SI.al Reorga_"~~alion Act ---- · .. . . . . , , ·-:--·-=-..,....,.~--:··--·"c 

2 Bsais of the CII~Jllls (set rorth s cleer Md concis& statement of ttle facta constlttJifng th& aneaed 

Since on or about 2013 the employer he~s taken reprisal and rctal iuted ""'~•n<.ll 
conccrlcd activity a!; a Union reJ)t-esellHtU 
whtm being qucsti<,med by 

rights .• waslhcn allp1·ior approved Ul11on 
assignment (tnd denied a vehicle to deliwr mail in all as reprisal. 

By tho above IJi!d oilier l!Cis, th~J Employer lt:>s interfr:red wfth. restrtJinfld, ertd coerced employees in the fJKIHCiso of fl~q rights guaranteerJ in Section 7 of 
.Act. Becsuse of t11e Employer's continued anrJ repeated violations of the Act. the Union charge-s that tho Emoloyer is in viols lion of the 1dh Circuli Orc!ers. 
issued on August 29, 2007 end Octobfr 2, 2009 rospectivr:. proltibitirrg ir lrorn tailfng or delaying to provide infOtmellott to this Unton or from in any ollrer 
manner felling or refr1t1i11g to b~rgain in good faith wit/1 the Un/011. Accordingly. thf!l UniQn requests (fist ff1a BoarrJ seek sny and ell remedies Ufld&r fftal 
Cltcvit Order, as we/los any other rernt~d/9S avat/oble, Including but not /lm/tecl to all costs incCirreci by thl!t Union /rl tile procqssing of this metter. 

3. . Fuil nanie OfP3rty filfng charge{iriibor 01'-ganiiaf;on. give lttR rttim'i,-lri'cludt;,g local ,Janie ttndnuruber) ~ -----·- · 

Nt~tional As!locial3on of Lcttc•· Carriers Bri'4nch 504 
14;~A:~;sg~;;;;~,-;;;;iri-;;;;;;1·& , Cliy, s;aie. and ZIP code) 

124 Momoe St. NE 
Albuquerque, N~w Mexico 87108 

. .. ., . . - ~ -------·-··.. . .. ' . - .. . .. - ·---·-
5. Full naml!l of national or international labor organization of which il is an al'fUiate or con&tltuont unit (to be filled in when cbetpe is file</ by~ labot 
organization) 

true to the best of my knowledge and bel1ef. 
el. No. 

(505)268-1564 

f11ce, if any. Cell No~· 

fll~NI). 
(505) 266-706 t _ _ 

-Mail - · ---

L...;~~--~24lY7~•yro~ ~t NE! ~_!!,u~lu~;;lli•c. NM X7HJ.fs . .. __ (<fjtj_ii_ Nove;·"~!-!~· 2013 . _ __ . .... .. . 
WlllFULFALI>f. ~TATEr,l£11/tS ON TillS CHIUIOE C,I\N 86 I'VNISIU!D BY I'INtANO IMP~90.NII.ENT \U,S. COOE, TITLE 18, SEC l iON 10011 

P'UIIACY ACT $TATEMI!NT 
Sort~latiQn of VI& lnforflla.tlon on !his form is authorized by the Natl0t1~ll.abor Rclalion3 Act (NLRA), 29 U.S.C. § 151 et seq. Tha principal use orthe informaUo~ 1$ to assl$1 lhe Nlltionallabor 
Relaftons Board (NLRBl iR prooessinu unfair labor practice and related prcx:eedings or 1it9~11Qn. the roulinemes for tne rnformalion are lui¥ sel ronh In lhe Federal Register. 71 Fed. Reg. 
7"942-43 (D&e. 13, 2006). Tho NLRB will lurthet~IRin these uses upon roquest Oisdosure of lhl$1nformallon lo theiiJLRB is voluntary; h~ver, !aaureto &upply tho Information will 
cause the llllR6 to de~ine to ir1vokel!s processes. 



11-14-'13 12:10 FROM- NALC-ALBUQUERQUE 
1N1E~NF.r 

FOR.'>~ M.Rila!l 
(~..001 

UNITED STATES OF AMERICA 
NATIONALlASOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

United States Postal Service 

11J5 Broadway Blvd NE 
Albuquerque, New Mexico &71 01 

Post Office 

5052667061 T-738 P0001/0002 F-017 
·-oo NOT ·wRireiNT'H"ts sPACE -:J 

r:::C&-!1-e -2-8--C-A--~11Y060 Date fllecJ 11-i14f2o~J 

Employer Repre6entetive 

S. Kane, Officer Jn Charg~ 

Identify principal producl or a mice 
Postnl Service 

1-~c;-e-:;II~N:-o.-------- - - · 

. Fax No. 
(505) 34&-8030 

~-"ti:M.ari-· ---

h. Numbor or worl<ers empio-yed -~­
over 700 

···--· ---·-------·- -· '" .. . ... -------------- ··--· .. 
k The above-named employer he& eng;~ged In and i& engaging in unfair labor practices within the meaning of soction B(a), subsections (1) and (list 

subsections) (5) of the National Labor Relations Act, and these unfair labor 

pr&ctlces are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce 

1 __ ....;o.;:.;~c~t:.:.:he.!!'eaning of the Act and the Poe1~LR.e~:H9an l~~llon ~~!· ·-· .. _ ... .. .. . . .. . __ - -· 
B&G15 or tna cnarto (set forlll t1 clear end concls9 ststomont of Ina facts constituting the 6flegecJ t.mfsTr lt~bor pracf/oos) 

Since on or nbout November 2, 2013 t'hc employer ha" refused to provid~ requcsl~d information for Grievance (b) (E) (b) (7l(Cl 

the in formation is need for the investigation and appeal oft he rcterenced grievance on a violation of Article 8 uf Lhc CBA. Th 
r~qucst was submitted in writing to information designee Acudemy St<ttion on October 19, 20 J 3. (b) (6). (b) (7)(C) 

By /lie above tmcl Qlll9r acts, ttre Employer has intetfered with. r&strt~l119cl. and coorced employees in lhe exercise of the rtgllts rJt1Bf8nteed in Section 7 or llr&. 
Act. Because of the Employer's conlirl!l6d snd repeated violations or the Act. the Union clutrp~ that the SmpJoy11r is In violation of the 1dh Circuit Orders. 
fssvfld on August 29, 2007 ond October 2, 2009 respective, prclliblllrtg It rronr falling or deloying to provide information to this Union or from in any other 
mannor rai1ing or refusing to bttrgtJin in good feit/1 with lfre Union. AccoroingJy, the Union f'flquesta tfrat the BosrrJ se111c any and ell rem6dtes undor thot 1rl 
Circuit Ordet, 8$ IV9118s 8'1Y othor rgmodios available. including but not /imltad to ;~II costs incurrcd by the Union in the processing of this metter. 

Nationttl Associl\lion ofl..cltcr Carriers Branch 504 
£tn.Cfiiutnb9r. city, state,· iii1ri ZiP code) ·---·-·---·- ----.-:-:--:--c:-::-:---------

b. Tel. No. 

124 Monro~ St, NE 
(505)268-1564 

A lbutjuentue, New Mexico 87108 
d. Fax No. 

505) 266· 7061 

-·--·-----·- __ . __ ...... _ -··· · ..... _ ... . . . . ... ·- . . ......... ... ...... , __ 
5. Full name ol national or international labor organization of which It i& an affiliate or constituent unit (to be filled in when chsrge is filed by a faf}or 
orgenizotion) 

. --~-------

to the best or my knowledge and bolief. 

124_Mo~roc St NJ?::.i\~~~~~~~c:: NM 871 ox .. .. __(dal~) N()_Vf!.f!l.~_e:_r_1_4.;_, z_o_1_3 _____ ...._ ________ _ 
WILlfUl FAl6E &TATEMENf$ ON Till& CWARGECAN BE PUN19HEO 6Y FINE AND IMPRISONMENT (U.S. CODE, TITll!10, SECTION 1001) 

PRIVACY ACT STATEMENT 

Solicitation of lhe Information on this form b oo!horized by the N~tionallclbor Re!~tlons Act (NLRAI, 29 U.S.C, § i Sl el seq, The p1incipel use olthe information fS to ,mlsttl't& Nal]Qnal Labor 
Reluloons Soard (NlRB) in proce~singunfair labor prattloo and mlallld pr0010dings orl11gal1on.The roullne uses for lho lllfoiiTiallon aro hilly s11t fort'! in lho Federal Ragister. 71 Fed. Reg. 
74942-43 (Dec. 13, 2006). The NLRB wKIIttrther e~p)(lin theGe uses upoo roouosl Disclosure of !his informalionto the NLRB is voltllllary; however, failure to supply ftlalnformatlon Will 
C<IU$e ll'le NlRBio lfecNne 10 invoke II$ processos. 



5052667061 T-755 P0001/0001 F-029 11-15-'13 14:47 FROM- NALC-ALBUQUERQUE 
INT£RNCT 

~OAI,INLJW-Seil 
(l\.00) 

UNITED STATES OF AMERICA 
NATIONAl lABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

,L----D_O_N_OT WRITE IN THIS SPACE _j 
Case 2_8-CA-11 ~~E_?___ Date Fae<~ 11 I 15/201 ~ .. J 

--INSTRUCTION_!!_: !!fe II_!!.~_P.Inal wllh NUtS Regi~~!..Q!!'.!,t~Ot ~ lhll ~j.!_~ In which thll,!llllgtd. !'.ll!~ir I~!~!J!'.!~ti~ OCC"':'!d. _or 19-~~!J~!'II-~·· ___ .. , 
---·--· 1. EMPLOYER ~QAIN~T JIIHOM CHARGE IS BROUGHT ....... _____ .. __ . 

~ ... ·-tel. No. 

United States Postal Service 
(505) 346-8034 

ceiif.lo. ------ - - ---- .. . 

!=';ltNO. 
d. Address (St;&er. Cfti. slllfe. ar~d ZIP coder------- (505) 346-8030 

ti.' e-Mail 
_ ..... . . ---

1135 Rroadway Blvd NE 
Albuquerque, New Mexico 87101 

·:Type of Establishment {;act(iy.' mine, wholes9ier, eii.T ___ _ 
Post Office 

S. Kan.e, (A) Po~tmaster 

ldeniitY principal producl or serViCe 
Postal Service 

~· Number of wo'rkers employed·-· 
over 700 

- --'-- -·--- . 

.. ........ --------· 
k. The above-named employer has engaged in and Is engaging in unfair labor practices within the meanll'lg of section B(a), subsections (1) and (II$! 

stlbsectiOilB) (3},(4) (5} oflhe Netlonallabor Relations Act, and these ul\falr lt~bor 
praclices aro practices affecting eommerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce 

·- with in the l!l~.~t!ll~ ~~e Act _and 1119 Po&~ I Reo.r.~iz&tion Act. _ .. . ... . . _ . . . ·-----
~- oasis or1no c na<ge (set fofttl a cloor and COIIclsfJ stalemrmt of the facts constituting too alleged unfolr lebor prf!ctices} 

Since on or about November 14, 20 t 3 the employer has unilaterally changed the method for initi;tting route count, insp~clion 
lmd adjustments. Siocc Novcmbt:r 14,2013 the employer retuscd to provide information related to these cot.miS & inspectiom 
to the Union. This change is in dir~ct reprisal nnd retaliatior~ against the union for its pursuit of ULPs, cooperating with the 
NI . .R B, and for filing grievances. 

By !he ebDve snd other acts, the Employar lias itllerfered will!, re8lrt~iMd. and coerced omployeos in lite e)(ercise of 1/1~ rights guaranteed in Section 7 of tftE 
ct. Bacause of tile Employer's co111intred end repeated vio/atiOils of the Act, tile Union charves that the Empfoyor is in violal/oll of the 1rl' Circuit Orders, 

ssued on August 29. 2007 and Octobor 2, 2009 respective, prohibiting it from failing or delaying to provldalnfOtmetiOf'l to tllis Union or from in ally other manne 
aili11g or refusing to barge/" In good feilh with the UniOil. Accorrtingly, tile U11/on requests mat lhe Board seelc any and TJII rem9d~s 1mrler that td'' Circuit 
Order. as well tJs any other remedies iiWJileble, mcludlng but not fimite<f to fl li costs incurred by th9 U11l0111n the processing of this matter . 
3:~ ·-FtJII n8me of partiNtOg dll'fge (if liJbor OtrlatJJisf10ti,-9fi9 full name. including localnatlifJ Dna numb&()- · -··-·-- · ... ·--

National 1\ssocialion of Letter Cm..-iers Branch 504 
4a. Addre$s .(Stre9t end n11mber. city. stste:'iinciiiPcodo} ~b.-feCN-ro-.· _____ .... 

(505)268·1564 
l4c. Cell No. 124 Monroe St, NE 

Albuquerque~ New Mexico 87108 
l4d. Fak No. 

(505) 26C'i· 706 I 
f4e. e-Mail 

·- ----- .. - --- . .. ··---·--- --------·- ----.. -· ·- . . . ---- - ----- ·-·----·--
5. Full name or nalional or International labor organization of which it IS an affiliate or constituent unit (to lie ftlled in when ch<Jrge Is fii~Jd by a labor 
OfgMizet1on) 

N~~i~J_nul Association of _kc_ttcr Carriers -- ~E.!.~:.9.9 ___________ _ 
6. DECLARA TJON 

I declare that I have read the above ch<Jrge and that the statements are true to the best of my knowledge and belief. ---- . 
--rrec~---- ..... 

( 505 )268-1564 

~~ -~~-- ~,.E,.~~.!:,';,'~~Oiil 
pttice, it any, Ceii"No-. ----_.. .. -

1::-ax-=N-:-o-. - ·- - -

($05) 266-7061 
~:Mail 

Address 124 M~;i~-~~i-~•i.J\Il>uquerque. NM 8i i Q'"f~ .. (cj~le! N_ovember 15! .. ~~Jj _____ .. ~ .. . . ______ --------· . 
WILLI'UL I'AlSI! STATEMENTS ON nilS CHAFIGE CAll BE. PUNISHED BY I'INE AND IMPRISONitENl' (li.S. CODE .• TITLE 18, SECnON 1001J 

PRIVIICY ACT STATEMENT 
Solicitation oflho lnlor~tfon on this torm ls 8ttUIOrized by the Nationel Lebor Rclollons Act (NLRA), 29 U.S.C. § IS 1 91 seq, The principal use ollhe information Is 10 assist the National Labor 
Relations Board (NLR8) in processing unfak labor practlea and r~ted proc:eedin!J9 or litigi.llion. The roulifle uses tor the illloml<IIIOII are fully se1 Jor1h m the Feclellll Regi!ter. 71 Fed. RecJ. 
74942-43 (Doc. 13, 2006). The NLRB wiq runher ~plain these uses upon request. Disclosur& or lhls lnfom~atlon to the NLR6 IS voluntary; however. failure to supply the illformation will 
cause ~19 NLR8 lo decline to involc.e ils processes. 

·-



F~M EXE.MPT UlofOEFI 44 USC 3512 

INTERNET 
FORM NLRS.501 

(2~8) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case Date Filed 

INSTRUCTIONS: 
28-C.A-IV17338 Nov. 18, 2013 

File an original with NLRB Regional Director for the lon in which the alleged unfair labor practice occum!d or is oc:c:uni'ng. 

I------------------------1~· ~E~M~P~LO~YE~R~A~G~A~12NS=~~OMCHARGEISBROUGHT 
a. Name of Employer 

Purple Communications 

b. 1el. No. 800-900-9478 X1404 

c. Cell No. 816-651-5472 

1------------------:--:-----'-------·,- -=--:----:::-----:-::-----------l f . Fax No. 602-:275-5949 
d. Address (Street, c1ty, state, and ZIP code) e. Employer Representative 
1295 W. Washington, Suite 104 Cheryl Jonagan 
Tempe, AZ 85281 

i. Type of Estabijshmen1 (factory, mine, 'Nholesaler. etc.) 
Video Relay Service 

j. Identify principal producl or serv1ce 
ASL interpretation 

g. e-Mail 

cheryl.jonagan@purple.us 

h. Number of wor11ers employed 
45 

11. The above-named employer has engaged in and is engaging in unfair labor practices wlfhln the meaning or section 8(a), subsections (1) and (list 

subsections) 8(a)5 of the National labor Relations Act, and these unfair labor 

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce 
within the meaning of the Act and the Postal Reorganltalion Act 

2,, Basis of the Charge (set forth a clear anc! concise statement of the facts constitvting the alleged unfair labor pracfioes) 

Since June, 2013, management has interfered with, restrained and coerced employees in the exercise of their rights under 
the Act by discontinuing the practice of supplying items and/or access to items for the comfort of employees. These items 
include a paraffin wax machine and certain refreshments. This change in working conditions was implemented by the 
company without notice to, or negotiations with, the union. 

3. Full name of p~ctY filing charge (Jf labor Of!lanizatlon, give ful/,[lame, including local name and numbed 
Pacific Media Workers Guild, TNG~cWA Local395£1 

4a. Address (Street and number, city state. and ZIP code) 

433 Natoma Street. Third Floor 
San Francisco, CA 94103 

4b. Tel. No. 415-421-6833 

4c. Ce11No. 

4d. Fax No. 

4e. e-Mail 

5. Full name of national ex TnlernaUonar labor organization of which it Is an affiliate or constituent unit (fo be fJ//ed in when charge is filed oy a labor 

organization) The Newspaper Guild - Communications Workers of America 

6. DECLARATION 
and that the s1atemenls are true to the best of my knowledge and beftef. 

Tel. No. mn~r.n-~rr.:~~ 
[G)IUJiliJIQili1 

Local Representative 
Office, if any, Cell No. 

(Printllype name and tJ~e or office, if any) Fax No, 

11/13/13 
e-Mail 

(date) (b) (13) (b) (7)(C ) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITlE 18, SECTION 1001) 

PRIVACY ACT S.TATEMENT 
Solicitation of the information on this form js authorized by l.he National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist 
the National Labor Relabons Board (NLRB) m proce$Sing unfair labor practice and related proceedings or litigation. The routine uses lor the mformation. are fully set forth in 
the Federal Register, 71 Fed. Reg. 74942.43 (Dec. 13, 2006). The NLRB will further explain these uses upon request Dlsdosure of this information to the NLRB iS 
voluntary; however, fa~ure to supply the information will cause the NLRB to decline to invoke its processes. 



FORM EXEMPT UNDER 44 USC 3512 

INTERNET 
FORM NLRB-501 

(2-08\ 

UNITED SlATES OF AMERICA 
NATIONAL lABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

Case Date Filed 

INSTRUCTIONS: 28-CA-117361 Nov. 1 8, 2013 
tonal Director for the region In which the alleged unfair labor practlce.occumd O!.:.:is::=occ:~u::.;n1c::.n"'g'-. --- - ----- - --, 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name ot Employer 

Purple Communications 
b. Tel. No. 800-900-9478 X1404 

c. Cell No. 816-651-5472 

l------------------.----:::--.,-----=:--- ---,- - - - - - 1 f . Fax No. 602-275-5949 
d. Address (Siteet. Ctty, slate, and ZIP eo<;Je) e Employer Representative 
1295 W. Washington, Suite 104 Cheryl Jonagan g. e:Mail 

Tempe, AZ 85281 cheryl.jonagan@purple.us 

i. Type of Establishment (factory; mine, wholesaler. etc.) 
Video Relay Service 

j . Identify principal product or service 
ASL interpretation 

I h. Number of ~~s employed 

k. The above-named employer has engaged In and is engaging in unfair labor practices w1lhin the meanin.g of section 8(a), subsections (1) and (list 

subsections) 8(a)5 of the National Labor Relations Act, and these unfair .labor 

practices are practices affecting commerce within the meaning of the Act, or these unfarr labor pract1ces are unfair practices affed1ng commerce 
wil!lin the meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

Since September 29, 2013, management has interfered with, restfained, and coerced employees ih the exercise of their 
rights under the Act by removing union materials from spaces where other information/material of a non-business nature is 
routinely posted or displayed. On November 11 , sent employees an e-mail stating that 
• has been instructed to remove any union materials from the call center. In the e-mail, @IMW explained that. 
had removed.union buttons posted outside workstations, a space' where other types of material ·a-re rot:rtinely displayed. 

@Ml!WW November 11 email instructed employees to obtain. approval before posting or removing anyfuing in the 
center. This is a change in working conditions that was not negotiated with the union. 

3. Full name of p~r:IY filing charge (tf l!!bor organizatton, give full name, including toea/name and number) 
Pacific Media Workers Guild, TNG-t;WA Local 39521 

4a. Address (Street and number. City, state, and ZIP eo<;Je) 

433 Natoma Street, Third Floor 
San Francisco, CA 94103 

4b. TeL No. 415-421 -6833 

4c. Cell No. 

4d. Fax No. 

4e. e-Mail 

5. Full name of national or international labor organiZation of which it is an affiliate or constituent unit (to be filled in when charge 1s filed by a .labor 

organization) The Newspaper Guild - Communications Workers of America 

Tel No. 6. DE CLARA liON 
and that the statements are true to the best of my knowledge and belief. 

,(b) (6) (b) (7)(C) 

Local Representative 
Office, if any, Cell No 

(Pnnlltype name and title or office, tf any) Fa)( NO, 

, . f 
e-Mail 

' ::- I ; ~ I ' ! ,:! ' ; 11/13/13.• . 
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (date) Address 

·WILI:.FUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY· FINE AND IMPRISONMENT (U.S. CODE, llTLE 18, SEcTION 1001) 

PRIVACY ACT STATEMENT 

Solicijation of lhe information on this form rs authorized by the National Labor Relations Act (NLRA), 29 U.S. C. § 151 et seq. The pnnctpal use of the information is to assrst 
the National labor Relations Board (Nlf~B) in process1ng unfair labOr practice and related proceedings or liligatioo. The routine uses for ltJe information are fully set forth in 
the Federal Regrster, 71 Fed. Reg. 74942-43 (Dec, t3, 2006). The NLRB will further explain these uses upon request. Disclosure of this fnformation to the NLRB is 
voluntary; however, ta~ure to supply the information w111 cause the NLRB to decline to invoke its processes 



I 

Form NLRB 501 (2 06) 
UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE 

NATIONAL lABOR RELATIONS BOARD Case Date Filed 
CHARGE AGAINST EMPLOYER 

28-CA-1 17362 11/19/2013 INSTRUCTIONS: 

File an original of this cliarge wrth NLRB Regional Director in which the alleged unfair labor oractice occurred or is cccurrina. 
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

a. Name of Employer b. Tel. No. 
SAFWAY ( 505)994-9790 

c. cen No15o5) 263-8476 
d. Address (street. city, state ZIP code) e. Employer Representative f. Fax No. 

3311 Los Arboles N.E. John Chamberlain, Insulation (505) 994-9784 
Albuquerque, NM 87107 Superintendent g. e-Mail 

iohnchamberlain®safwav.com 
h. Dispute Location (City and Slate) 

Albuaueraue, NM 
1 Type of Establishment (factory, nursing home. j . Principal Product or Service k- Number of workers at dispute location 
hotel) Scaffolding and Mechanical 20 
Scaffolding and Mechanical Insulation Services 
Insulation Contractor 
1. The abolle·named employer has engaged in and is engaging unfair tabor practices wtthfrl the meaning of section a( a), subsecttons (1) and, (3) of the 
National Labor Relations Act, and t.hese unfair labor practices are pract1ces affecting commerce within the meaning of the Act, or these unfair labor 

practices are unfair practices affecting commerce within the meaning of the Ad and the Postal ReorQaniZatlon Ad. 
2. Basis of the Charge (set forth a clear and concise statement of tne facts constituting the alleged unfair labor practices} 

Within the last six months, the above-named . Employer, through its officers, j eJ nd ; esentatives has, 
among other discriminatory actions, refused to consider and refused to hire~!!JOJ:mJD:eJlbecause. 
was associated with and active with the International Association of Heat and Frost Insulators and Allied 
Workers, Local No. 76, AFL-CIO. 

By these and other acts, the Employer has restrained, coerced, and interfered with the rights guaranteed in 
Section 7 of the Act 

3. Full name of party filing charge (if labor organization, give fvll name, Including local name and number) 

International Association of Heat and Frost Insulators and Allied Workers, Local No. 76, AFL-CIO 
4a Address (street and number, city, state, and ZIP code) 4b Tel. No, 

422 Adams Street SE (505) 266-0212 
Albuquerque, NM 87108 4c. cen No 

(602) 418-5317 
4d, Fax No1505} 255-1653 
4e. e-Mail iaurrola®insulators.orQ 

5 . Full name of national or international labor orgamzabon of which it is an affiliate or constituent unit (to be filled In When charge is filed by a labor 
organization) 

International Association of Heat and Frost Insulators and Allied Workers, AFL-CIO 

6. DECLARATION Tel. No. 
1 declare that I have read the above charge and that the statements are true to the best of (505) 266-0212 
my knowledge and belief. 

By: iJ ', ,-\.o . ~ ) Joe Gurrola, International Office, tf any, CeQ No. 

Representative (602) 4 18-5317 

(signat re of representattveor person making charge} Prlnt Name and Title Fax No. (505) 255-1653 \.. 

Date: Address: 422 Adams Street SE e-Mail jgurrola((Uinsulators. org 
Albuquerque, NM 87108 J/. /9-!..::3.. 

WILLFUL FALSEST ATEMENTS ON THIS CHARGE CAN BE I'UNISUED BY FINE AND IMPRISONMENT (U.S. COI)E, TITLE 18, SECTION LOf)l) 
PRIVACY ACT STATEMENT 

Solicitation of the information on thjs form is authonzed by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 el seq. The principal use of the information •s to 
assist the National Labor Relatwns Board (NLRB) in pfOcessing unfa1r labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth 1n lbe Federal Register, 71 Fed, Reg. 74942-43 (Dec, 13, 2006). The NLRB Will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information will caus~ the NLRB \O decline to invoke its processes, 1-936850745 



'11-19-' 13 16:52 FROM- NALC-ALBUQUERQUE 5052667061 T-765 POOOl/0001 F-041 
INT£1?NE.T 

FORM Nl.RS<'.01 
(;!.I)()) 

UNITED STATES 0~ AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

00 NOT WRITE IN THIS SPACE I 
case 28-CA-117 454 D~le F~ed 11/20/2013 

INSTRUCT~O~~! file ~n orlgfnelwlth NLR8 Regiona'.'~l~_".c:t~r.for the region!~. ~h}c:_~~~lle~o~~_!.&~~.P.!•~tl~! .~~ctJrred or I& occurring, 
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT · ·· 'ofEmplovei' _ _ ______ · .. · · · · ---·-·-· ·"· · · · · ·· .... .. · · · · ··'fe'i.--No.--·----·-·-- -

Uo.ited States Postal Service 

d. Address (Street. city, stilfe, imd ZIP cocte) 

1135 Broadway Blvd NE 
Alhnquerque, New McJCico S7 I 0 I 

S. Kane, OIC 

produc1 or se~iee 
Postal Service 

(S05) 346-8034 

. FlllC No. 
(505) 346-e030 

. e-Mail 

· : Numberotwoii<.ersemi>foy(!a ­
over 700 

K. l'he above-named employer has engaged'" and Is engeglng In unfair labor practices Within lhe meaning of section 8(a), subsections ( 1) and (list 

subseotlof/s) (3), (4) (5) oflhe National 'Labor Relations Act. end ti'Je&a unfair labor 
practices are practices affecting commerce within the of the Act. or these unfair labor practices are unfair practices affecting commerce 

a representative during an 

By tile above and other acts, the Employer has interf9md wilh, restmin9d, and coerwd 9tnployegs in the f1Xercise of the rig/1ts guaranteed 
in Section 7 of tile Act. Because of the Employgf's continued and repeated vi(}lations of t11e Act. the Union charges that tile Employer is 
in violation of t11e 1 dh Circuit Orders, issued on Aug11st 29, 2007 and October 2. 2009 respective, prollibiling it from failing or delaying to 
pfl)v'ide infonnafion to tflis Union or from in any oll1er manner failing or refusing to bargain in good faith with tfle Union. Accotr:Jir~gly, tile 
Union requests tl~at the Board seek any and all remedies under tl1et f(jn Circuit Order, es well as eny other remedies ovaileble, Including 
but not limited to s/1 C()Sfs incurred by the Union in the processing of this metlet: 

name ~1-\y fiiiiigciiilrge (l;;abo; organ;~s(lon glvs fullnarrio, 'tnCil)dlng taco/ n~mo 'and number) . .... - -·-- ·-----· . ··-- ··-·.. ----- --- .. - -

National A$sociation of Letter Carriers Branch 504 
4a. Address· (Str9et <md number; ciiy, state, 8fld ziP co'do)'·------·--

124 Monroe St. NE 
Albuquerque, New Mexico 87108 

b. Tel. No. 
(505)268-1564 

NONE 

5. Fu~;me of nilional or internati;~~ l~bo;-;,;g~niialiO'" ~f~hi~ti it i$ ·an affiliate or eonstitoe-nt unit(t~ b~ ffli~ci'i~ ;:,;e~;:,;;g;·i;·;;;ed bye isb~;· -­
orgenfzetion) 

·el No. 
(5(15)261!- 1564 

exNo.·-· 
(50S) 26~-7~61 

-Mail 
NONE 

Address}z~~~!I!~Jf.F.~:~An~~~;;t;c;;,;,~. NM t<71o8 riJaie) Nove!!!_ber t9. 20'!J ___________ _ 
WI~LFUL FAL61'i 6TAT£MENn ON fl!l6 CHARGE CAN BE PUNlSHEO B'f' FINE AND llloiPRISDN!.IENT (U.S. COD£, TITlE 18, &ECTIOIII10DI} 

PRIVACY ACT $TA'fllMENT 
Solicitation of lhe infonnetion on \his form Is au!honzed by tile l\lational Labor Rel8lions Acl (NUt~). 29 U.S.C. ~ ~51 et seq. The pnncipat use{)! the tnlonnstia:m b lo assbt the Nalionel 
LabQr Relatilll1& Boord (Nll~!l) 111 proce&$1ng unfair labor Pn~Clle& and roJ.1tad pi'QOQ(ldlngs or lillgation. T!lo roullno usos fOI' tho Information are lolly 8lll forth h lh& l='edetal Rggtsw. 11 
Fed, Reg. 74942-43 (Dec. 13, 2006). The NLR6 will further e"p!tlin ltu~se uses upon request. Olsclo&\lfe ollhls ln~tion lo the NlRB ;, voluntaay; h~~Wevtlf, f~t~lure to "lpply lhe 
iofO!Tl13Uon will causo ll't9 NLRB to decline lo Invoke its f)(ocessos. 



Form NLRB • 501 (2·08} 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

nursing home, 

(set a clear and concise statement of the constituting the 

2013 the Employer discriminated against employee 
discourage union activities or membership. 

November 25, 2013 

practices) 

by discharging. in order to 

By these and other acts, the above-named Employer has interfered with, restrained and coerced its 
employees in the exercise of the rights guaranteed by Section 7 of the Act. 

name, 
(b) (6), (b) (7)(C) 

4a Add t d t t 

(b) (6), (b) (?)(C) 

(to be filled in when 

an Individual 

(b) (6), (b) (?)(C) Date: November 25, 2013 

WILLFUL FI\LSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE 1\ND IMPRISONMENT (tJ.S. CODE, TITLE 18, SECTION 1001} 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is aulhorized by the National Labor Re lations Act (NLRA), 29 U.S.C. § IS I et seq. The principal use of lhe information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for lhe information are fully 
set fonh in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will funher explain these IJses upon request Disclosure of tbis information to the 
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. !fM!ipw 



FORM EXEMPT UNDER 44 USC 35t2 

U'ITERNEI 
FORM NLRB-501 

(~<OS) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAlNST EMPLOYER l DO NOT WRITE IN THIS SPACE 

Case j Dale Filed 

a.:cA-117964 I November 27 I 2013 
File an original with NLRB Regional D)rector for the region in which the alleged unfair labor practice occumtd or is occurring. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer 

The Grandview at Las Vegas 

d Address (Street, city, state, and ZIP code) 
9940 Las Vegas Blvd S · 

Las Vegas NV 89183 

.. 
1 Type of Estab~shment(factoty, mihe, whOlesaler, etc.) 
Timeshare 

e, Employer Representative 
Dyanna Reed 
Human Resources 

j. Identify principal produel or service 
Hotel 

b . Tel. No. (702) 966-4700 

c. Cell No. 

f. Fax No. 

g. e-Ma1l 

h. Number of workers employed 
1000 

k. The above-named employer has engaged In and is engaging 1n unfair labor practices within 1he meanmg of sect1on 8(a). subsectioris (1) and (list 

subsections) 8(a)1 • 8(a)3 of the Nal1onal Labor Relations Act, and these unfair labor 

practices are practices affecting commerce within the meaning of the Acl, or these unta1r labor practices are unfrur practices affecting commerce 
wfthin the meaning of the Act and the Postal Reorgamzation Act 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfatr labor practices) 

Within the last ·six months the a.bove named employer acting through it's officer agents or representative namely 
- of and , has treated members of the bargaining unit desperately by 
disciplinrng them in order to discourage union activities or membership. By these and other acts the above-named 
employer has interfered with restrained and coerced employees in the exercise of the rights guaranteed by section 7 of the 
act. 

.. 
3. Full name of party fi~ng charge (if labor organization. gtve full name, inctuctmg local name and numberj 

Jose Soto (Organizer) Op~rating Engineers Local 501 
4a Address (Street and number, city, state, and ZIP code) 

301 Deauville Street 
Las Vegas, Nevada 89106 

4b' Tel, No, (702) 382- 0240 

4c. Cell No 
(702) 662-0846 

4d Fax No. 

4e. e-Mali 

5 Full name of national or international labor organizallon of which it IS an affiliate or constttuent unit (to be filled in when charge is filed by a labor 

organization) International Union Of Operating Engineers AFL-CIO 

6. DECLARATION 
I declare that I h ve read the above charge and tha statements are true lo the best cA my knowledge and belief. 

301 Deauv1lle Las Vegas Nevada 89106 
Address . 

Jose Soto (Organizer 
(Pnntltype name and rille or offict:. if any) 

11/27/13 
(dale) 

Tel. No 
(702)382-0240 

Office, tf any, Cell No. 
(702) 622-0846 

Fax No (702) 386-5813 

e-Mall 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U .S. CODE, TITLE 18, SECTION 1001 ) 

PRIVACY ACT STATEMENT 
Sohcitat1on of the inforrna~on on lh1s form iS authorized by the National labor Relations Act (NLRA). 29 U.S.C. § 151 el seq. The principal use of the Information is to asstst 
tile National labor Relations Board (NLRB) 10 processing unfair labor practice and related proceedings or ht1gat1on. The routine uses for the information are fully set forth in 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is 
voluntary; however, failure to supply the lnforma~on will cause the NLRB to decline to invoke its processes. 



-12-<12-' 13 14:00 FRO~ NALC-ALBUQUERQUE 
5052667061 T -775 P0001 /0001 F-072 

DO NOT WRITE IN THIS SPACE I ' . "'(z:Q&i· ••. NATIONAl lABOR ReLATIONS BOARD . ··-----. - - ... - ·-

~1814~~r~.:c. 2. 2013 -· __ 
CHARGE AGAINST EMPlOYER Data Aled 

INSTRUCTIONS: 
Fll•a~otlglna!~lh~~"!t~~~theroa!~~~-Jhellfle&!~l_a~~~oc~wredo~~~'!H-· - - · .. ---· ____ _ 
-···-·- ------ l..fM.Pl-.QYER.,AQAINST _WHOt-t.QHAR(ll; I.§J!..B.QQG..t!L-,. - -· __ .. _ _ . - ·--· ~ 

a. Name of Employer b. Tel. No. (505)346-8034 

United states Postal Service 

d. Address (Srrest., clfy, slate. 8nd ZfP code) e. f"niPiDW Rap~ae"it;it;-·v-e -----· . 

1135 Broadway, NE Sheryl! Kane, A/Postmaster 

Albuquerque, NM 67101 

I. Typa of Esliblithtnent (factory, trine, wholesaler; etc.) 
Post Office 

J. ldenrlry pr1nc:ipat ptoduct or ceiVIce 
Postal Service 

f. FsxNo. (505) 346,.&030 

9- ~- ---· 

' 11. The. ;;o;;;:;a,n;;;;;pbyer ~~~ ~'l9ased tn and is e;gaging I; unfair labor ·precllces wllhin lite ,;:;aanlrtg o;;~e( a).~~~nd {fist 

sul>8echo"s) (1) (3) (4) of ll'le Nalional Labor ~elaUons Aet.and these 1mra1r labor 
practlc:e5 are procnces alf~lng c:ommeree within the meariiny of the Ac:l. or then unfalt l1bor practices ana Ullfllr praeuees affeet1ng c:ommetoe 
Within 111~ meartlng ofth& Act and the Postal Reorganlzatfo" Act. 

. ----------- - ------ ·-·- - · -t- -- ---·- --... -··--··--·-·--·--
2. Basis of the Charge (Bet forth s clesr and concis9 stBiem&flt of the fact~ constituti'ng thtl alleged lmfllir/al10f prw;t/C'H) 

Since Nov 26, 2013 and contlnuing to date, the employer has taken reprisals and retaliated against (b ) (6), (b ) (7 )(C) 
= for cooperating with the NLRB by filing labor charges and pursing grievances on behalf of letter carriers by 

refusing·to provide time on the clock for. Union grievance activity. 

By lll~t sbovll •nd o#ler acts, tho Employer hBtl inf&rffnad wlth. lllst~lrred, anC1 ~d errrp{uYJfB in the 9Xerc/Be rJf ths f1llhls 9~~~~teed in 
Section 7 Qf the Ar:l. seca~J.~~e of lhe Emp/Oyen r;;onlfll~d and repealfd violatiOns of tlltJ Act rhe Unlorr cherges lhBt tho Emf'!orBr 1s '" "~Ilion 
of the Otrters,ls$/Jed;, 2003, 2006, 2001. 2009 .end 2013 ffi~WIB, proh/Oflfng it (rom f:JINng or deiByillfl to provf<W ln/otm31ion to ttrla Urnon or 
from ln en.Y other manner falling or refusing to bergsln in good'''"' vmh thtJ Union, Aocordlngly. the Ul(/cm ,.quelt'S ll)af the Bo~ uelt •nr &nd 
all refflfldies under tflfte Orcl6ts. as weR e.t any ah9f' remedie~ aVBiiBblt Including, but not flmfled to. till CQSfs lnciJII'ed by the Unto~~ •n ttle 
ptVCfltslt!g of tflis matter. 

National Association of Letter Carriers, Branch 504 
·-·-,-- ,.-~ ·-~-· ·~--· ·-----;- ._ _ .,. ··--· .... - ·-

4 a. A<taren (Sttesr arid number, Cllly. stfAtt, a1'KJ ZIP eodfJ} 

124 Mo,roe st. NE 
Albuquerque, New Mexico 87108 

----···- ··· .. --- --· -
o4b. Tel. No. (505) 268-1564 

4c. Cell No. 

4d. Fe. No. (505) 266-7061 

5. FuN narne or national or 111ternatlonal labor orgll!liullon of whiCh it is an affllele or constituent 11n11 (to 119 fllf6d In wfrett cflarQols ma<~ flY o tlbor 

Ol'flt~nizatrcm) National Association of Letter Carriers - AFl-CIO 

-- ··-- - -·· -------·- ------ --· . ... --· - -
6. DEClARATION 

I decfn ttuut have read the above chama and Ill at !he statements a~ trua II> lila best d my krJowledge and berrer. 
Tei.No. 

(505) 268-1564 

Oec2, 2013 
Actct•m 124 ~~ NE. A~~~uerque -~M 8710_8 _______ .. .. _ _ ·--{Mj' _ 

e·Mal; - ·· 

-- ··- v-· ~--- ... --· .. j- ••• , ... _ .. ___ , .. ·· - - · · • ·~ ---··· - ~ - - --· • 

WILLFUL FALSE STATEMENTS ON TfiiS CHARGE CAN BE PUNISHEO BV FINE ANO ll'o'IPRISONNIENT (U .8 . COOE. TITLE t l, SECTION 1 DDtt 

PRIVACY ACT STA T£M£NT 
Solicitation of lhalnfotmation on lfllt form i! IMhoriZed by lh e National labor Re:lalions Ad (NlRA), 29 U.S.C. § 151 et NQ. Tho principal usa ot the lnfom-tallon is lo assist 
lhe Nalional Labor Relarlons Board (NlRB) rn processing unfwliilbof ptactice and related pmceadings or llliga(IQII, The rouune IIS&Sfor the infc.-m~llon aro fully sel fortllln 
lhe Federal Regi$ler, 71 f41d. Reg. 7494~43 (Oec. 13, 2006}. The NlF~B wiR fur1hOt ex.olaln thesa u&es upon lt!QU&'t. orsclosuro or lhl.! infotmaiiOtl ro the NLRS is 
volunlary, hoWevu. farlu~ lo supply the 11\brmatlon Will caliSe tfle NlRBIO do cline 10 Invoke lis processes. 



---12-02-' 13 14:02 FROM- NALC-ALBUQUERQUE 
,,.,.....,., UNII t:U ~ IAI 1:~ Ul- .AAIII:I<Il:A 

F<mM~R8-50I NATIONAL LABOR RELATIONS BOARD 

5052667001 T-ns P0001/0001 F-<>73 
DO NOT WRITe IN THIS SPACe 

(2 
1 

CHARGE AGAINST EN! PLOVER Case Dale Flltd 

INSTRUCTI~S: 
28-CA-118152 Dec. 2, 2013 · 

·---····-~------....._ ________ __, 
Flit In orfglnlll ~~8 ~tJPOII~ Director for iN repron !!! WI! felt I he 1lleged unhl r hlllorpracUce occumd or It occurl\n11. -·- -·- -,-- ·- ... . __ ,,_._, . 

_--.:.1:...J:. EM=.Pl..9Y.eR.A.9 AINST w-IQM ~HABGE IS BROUGHT 
a. Name or Employer 

United States Postal Service 

.,_ _____ .. ·-·--------------, 
d. Address (SI~•t oilY. ftete. and ZIP code} 

1135 Broadway, NE 
Albuquerque, NM 87101 

o. Employe..ReP';Ieniiiiw 
..... -

Sheryll Kane. A/Postmaster 

- · 

··- . ·----
b. Tel. No. (505}346-8034 

-·--~- ·-~---~··-· ·- . c. Cell No. 

r. FalC No. (505) 346-8030 __ ... 
g. e-Mail 

h. Number ol workers empiDyed 
over700 - ·- "---~· - .. ·--·::------------1 -·-··. ....... . .. . • ' ---- ... - ---- -----· 

I. TyPe of Eslablishment (f~lr:Ny. mirle, wholesaf6r. etc.} 
Post Office 

J. Identify principal product or setvfce 
Postal Service ... -.,. .... ... ., , ___ .. ______ 

n un~lr labor practice; within I he meaning of sact!on 8(a), aubseatons (t) and {list 
~--------· .... , ._, ... ......... _ ...... , .. __ .. 

1<. The abo~~e-~rned employer has enga~Jtd In and I; engaging i 

:subseclil>ns) (3) (5) of the NallonallJibor Relation& Act, and !han unfair labor 

practices are practlcet affecting cammercs within lt!e meaning 
within the meaning of lhe Ad and the Poslal Reorganization A 

of lhe Act, or th•s& unralr labor ptldfces are unfair practices affecting commerce 
ct. 

'' on __ _ ........ -..... ....... - ..... -- ...... ....... --... ·· , . .... , ____ 
f the fat:B CDn&tilulirrg the ellr:ged unfeir labor pnJCticss) 

terally implemented a new rule prohibiting Technician letter Carriers 
2. Basi& of I he Charge(~ forfh e cfeer Mid con~se statement o 

Since on or about Nov 14, 2013, the employer onila 
from choosing preferred vacant routes on their assig nment 

with, restreined. and coalfJ6d employees In the flxeroi:s~ of the 1111hfs guaranteed in 
and repeated violations of the Act. thtt Union charges that the Employer is Itt violsti011 

By tho above snd otllu acts. fhe f!mp/0Yf11' ha$ lnlerlered 
Sedion 7 rJf Me Act. Beca&IIS of file Employer's QOntinued 
of tile Orders, lfiWfld Itt 2003, 2005, 2007, 2009 and 2013,. 
from in any othar mann&r ''"in9 or 1'9fusitlg to biJ(f1sin in go 
11fl tVnl9d!Pt under these Orde~. 11s wen as '"'Y ot,91' reme 

IJPICti've, prohlbil/ng if frMr f8t1irtg 01 dtleytng to provide lnfonnallon to ttll8 Union or 
od faltl1 wflh rt~e Union. Aceot'dintlr. the Union requsJJIB lltaf the Bow seek sny and 

dies eveiffJOie includlnfl, btJt not Hmlted to. elf ~sts inciHTrd by too Union In the 
pmoetssing of this marter. 

.,. .. ____ ..... _ ...... _ ----·• ... ; .- ... -- ... ~-
ama. inr::luding foc;e( name flfld numbs,., 

- ---------------------·---
3. Full oame of pan~ ftllng charge (illabororpanizalion, rJI've fu" n 

-~~ic:'.~.~! ~ssociation of letter Carriers, Branch 504 
.Ca .. Add~n (SirHI lind rHJmber, city. ststfl. etta ZIP code} 

---- ,__ ... --..... - ........ -·- ·---·- . -
o4b. Tal. No. (505) 268-1564 

124 Monroe St, Ne 4c.Ce11 No. 
Albuquerque, New Mexico 67108 

4d. Fax No. (50S) 266-7061 

4e. e-Mail 

---- - --. ~·- -·- .... --· ~ . - - ----
ch it It an alf•Rate or consl~uent unit (1o be filled in wtlan C/largu Is flkJd by a labor 5 Full narn& of nellonal or International labor organir.etion of whi 

DIP-fl;tiJiirJn) National Association of letter Carriers ·A FL-CIO 
- ·-·· -· 

Tel. No. 
m !Jua to the besl of mr knowledge and bel!er. (505) 26S.1564 

t----- -· . ··~ .. .. ··-·· ~ . .......... .............. __ 
6. OECLARA TION 

r decfare ~~ I ~lave read th& above charge and that tile statements a 

amc:8.rtanv:ceti.No: ... ·- .. ... --· .. 

I Martinez:, Vice President 
drM;p;niii;".f!d t~iiordi'U.Tii.n .. ....... 

Fe~~t NO. (505) 266-7061 
~-............. ... ·-· . ·· · · ---· 

Dec2. 2013 
e-Mail 

· ..... · (d•r•)-124 Monroe NE Albuquerque, NM 87108 
Mr1ren · .. . . ·- .. 



~ • - I 
Form NLRB- 5~ (i·06) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

During the last six months, MS International, Inc. (Employer) has discriminated against its employee I'P'!l1MII by, 
including, but not limited to, discharging. because. engaged in concerted actiVities, including, but not limited to, 
discussing with other employees and the Employer working conditions such as employee morale and lack of breaks. 
By the above and other acts, the Employer has coerced, restrained, and interfered with the exercise of the rights of 

under Section 7 of the National Lsbor Relations as amended. 

(b) (6). (b) (? )(C) 

5. Full name 
organization) 

. 
statements are true to the best of . '·(b) (6), (b) (?)(C) , 

• (b) (6). (b) (7)(C) 

l{bJ \OJ , \D) \f )\I.J} 

by a labor 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND JMPRISOI'(MENT (U.S. CODE, nn.E 18, SECTION 1001) 
PJUVACY ACT STATEMENT 

SolicitaHon of the information onlhis fonn is authorized by the National Labor Relations Act (NLRA}, 29 U.S.C. § !51 et seq. The princ1pal use of the. information IS to 
assist the National Labor Relations Board (NLR13) in processing unfair labor practice and J'e\aled proceedings Ol' litigation. The routine \\Se$ for the inf01mation an: fitlly 
set forth in the Federal Register, 7 1 Fed, Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses up·on request. Disclosure.of tnis lnfonnatl.on to the 
NLRB is voluntary; however, failure to supply dte information wHI cause the NLRB to decline to invoke ils processes. @\l!I'PIW 



~ 
Form Nlf~B - 501 (2-08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELA TlONS BOARD 
CHARGE AGAINST EMPLOYER 

During the last six months. DHR Operations, LLC d/b/a Suddef"lfy Slimmer Spa (Employer) discriminated against its 
employee[i)JWIPtwl by, including, but not limited to, constructively discharging. because . engaged in 
concerted activities, including, but not limited to, discussihg with the Employer and employees of the Employer work 
schedules. work load, employee morale, and other working conditions. By the above and other acts. the Emptoyer 
has coerced, restrained 1 and interfered with the exercise of the rights guaranteed to employees under Section 7 of the 
National Labor ed. 

that I have read the above charge and that t he statements are true to the best of 

By: 
(b) (6}, (b) (?)(C) 
. . . - . . . .. - -.. . -

(b) (6), (b) (?)(C) (b) (6), (b) (7)(C) 

WlLLFUL FALSE STATEMJ:NTS ON TJUS CHARGE CAN BE PUNISHED BY FINE AND lMPRISONMEN'T (U.S. CODE, TITLE 18, SECnON 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the infonnation on this fom\ is authorized by the National Labor Relations Act {NLRA), 29 U.S. C. § 15 J e/seq. The principal use of the infonnalton 1s to 
assist the NatJonal Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigalfon. The routine uses for tbe infonn~lion are fully 
set forth m the Federal Register, 71 Fed. Reg 74942-43 (Dec. 13, 2006). The NLRB will fw-ther explain these \lses l1pon requesl. DJsclos\!11: of this information to the 
NLR.B IS voluntary; however, failure to supply the infonNttiou \viii cau.o;e the NLRB lOde¢ line to invoke its processes, MMj 



FOftM NL'k.s-501 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATJONS BOARD 
CHARGE AGAINST EMPLOYER 

INSTRUCTIONS 

P.O. Box910 
Chinle, AZ 86503 

Wayne Claw 

FORM EXEMPT UNDER 44 USC 35 12 .. . 
DO 'NOT WRJTE IN tHIS SPACE 

Case 
28-CA-118257 

Date Filed 
Dec.3,2013 

b. Number of\Ainri<Pr~ Plnr>lf\Vf'i1 

+50 
e. Telephone No. 
928-674-5216 

anctve··narnea employer has engaged in and is engaging in unfair labor nl'"l!.~n r .. "'" wi~hin the meaning of section 8(a), 
National Labor Relations Act. · 

2. the facts constituting the alleged unfair labor practices) 

Within the past six months, the above-named Employer has interfered with, coerced, and restrained employees in the exercise of 
tttetr rights guaranteed by Section 7 ofthe Actt by but not limited to, discharging its employee because. 
engaged in protected concerted activities. 

By the above and other acts, the above-named Employer has interfered with, restrained, and coerced employees in the exercise o:f 
the rights guaranteed in Section 7 of the Act. 

labor organization, give name, including local name and number) 

eet and number, city, state and Z1P code) 
(b) (6). (b) (?)(C) 

organization of which it is an affiliate or constituent unit (to be filled in when charge 

6. DECLARATION 
1 declare that I have read the above charge and that the statements are true to the best of my knowledge and belie[ 

T1tle An Individual 

(b) (6), (b) (7)(C) 
Telephone No 

®MWM 
WILLI3'UL FALSE STATEMENTS ON THIS CHARGE CAN BE FJNE AND IMPRISONMENT 

(U.S. CODE, TITLE 18, SECTION 1001) 



.. 
FOf.-M" NLRB-50 I 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGA.INST EMPLOYER 

lNSTRUCTIONS 

FORM EXEMPT UNDER 44 U.S.C. 3512 
. ·DO' NOT ' WRITE IN THIS SPACE 

Ca~B-CA-118303 DatyJ~~e~. 2013 

File an original and 4 copies of this charge with NLRB Regional Dire~tor for 
there ion in which the aile ed unfair labor ractice occurred or is occurrin . 

I. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

7500 E. Doubletree Ranch 
Scottsdale, Arizona 85258 

Ranch 

f. Type of Establishment (factory, mine, wholesaler, etc.) 
Hotel 

d. Employer Representative 
Peter Rice 

b. Number of workers employed 
+50 
e. Telephone No. 
480-444-1234 

g. Identify principal product or service 
hoteJ 

h. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning ofseclion 8(a), 
subsections (1) and (3) of the National Labor Relations Act. 
2. Basis of the Charge {set forth a clear and concise statement ofthe facts constituting the alleged unfair labor practices) 

Within the past six months, the above-named Employer has interfered with, coerced, and restrained employees in the exercise. of 
their rights guaranteed by Section 7 of the Act, by but not Jimjted to, reduclng the boors and changing the schedule of its employee 
(b) (6). (b) (7)(C) because. engaged in union and protected concerted activities. 

By the above and other acts, the above-named Employer has interfered with, restrained, and coerced employees in tbe exercise of 
the rights guaranteed in Sec.tion 7 of the Act. 

3. Full name of arty filing charge (if labor organization, give fu ll name, including local name and number) 
(b) (6), (b) (7)(C) 

(b) (6), (b) (?)(C) 
number, city, state and ZIP code) 4b. Telephone No. 

cgmpamw 
5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge 
is tiled b a labor or anization. 

6. DECLARATION 

=(b) (6), (b) (?)(C) 
ar1~e to the best of my knowledge and belief. 

1 J Title An Individual 

: , • · , , . . • : \ o I 1.0 I· I o I \ t 1\ vI 
Address 

(b) (6), (b) (?)(C) 

.. . 

Telephone No. ·-E STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT 
(U.S. CODE, TITLE 18, SECTION 1001) 



FORM EXEMPT UNDER 44 US C 3512 

IW.,ERNET 
,.. FORM NLRB-501 

(2-08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

Case Date Filed 

28-CA-118333 Dec.4,2013 -INSTRUCTIONS: 
File an original with NLRB Regional Diteetor for the region In which the alleged unfair labor prae&e occurT'ed « Ia occurring -·- ·---·-

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer b. Tel. No. 928-368-5118 

NAVOPACHE ELECTRIC COOPERATIVE 
c. Cell No. 

f. FaxNo. l 
1--·---· 

d. Address (Street, city, state, and ZIP code) e. Employer Representative 928-368-6038 

1878 W. White Mountain Blvd., Lakeside, AZ. CHARLES MOORE, Gen. Mgr. g. e-Mail 

85929 

h. Number of workers employed 
Appx. 75 

. . ----
j. Identify principal product or service i. Type of Establishment (factory, mine, wholesaler, etc.) 

I UTILITY ELECTRICAL DISTRIBUTION 
f----·--·· 

k. The above-named employer has engaged in and Is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list I sub~ons) 3 and 5 of the National Labor Relations Act, and these unfair tabor 
---~ --· 

practices are practices affecting commerce within the meaning of the Act. or these unfair labor practices are unfair practices affecting commerce 
within the meaning of the Act and the Postal ReorganiZation Act. 

f--- - ·-
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

SEE ATTACHMENT "A". 

·-·-· 
3. Full name of<S~ fili~lt¥~Mif labor )Danization~e full "'t\481't~ ~I 'Oce ed n~mber) INTERNATI N L 0 RHOO OF El TRIC L K R L A 38 

- -------·-
4a. Address (Street and number, city. state, and ZIP code) 4b. Tel. No. 602-264-1846 

3060 W. Deer Valley Road 4c. Cell No. 
Phoenix, AZ. 85027 

4d. Fax No. 623-223-1618 

4e.e-Mail 

-- -- ... 
5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge Is filed by a labor 

organization) INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS, AFL-CIO. CLC 
.-- .- .- -... -··---

6. DECLARATION I Tel. No. 
I declare that I ~~tve read the above charge and thai the statements are true to !he best of my knowledge and belief. i 602-279-1717 

By 0JA. Office. if any, Cell No. 
-· 

- Michael J. Keenan/Attorney 
{Signature,presentat/VIJ or{>erscn making charge} (PrintAype name end title or office. if any) 

Fax No. 602-279-8908 

e-Mail 
12/0312013 3838 N. Central Avenue. Ste. 1120. Phoenix, AZ 85012 mkeenan@wardkeenanbarrett.c Address (data) ·--

WIUFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, mLE 18, SEC110N 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the information on this form is authorized by the Natioflal Labor ReJatiofls M (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist 
the National labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigatioo. The routine uses for the Information are fully set forth in 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request Disclosure of this information to the NLRB is 
voluntary: however. faijure to supply the information wifl cause the NLRB to decline to invoke its processes. 



• 1:,. • 

ATTACHMENT"A" 

BASIS OF THE CHARGE 

During the last six months, and on a continuing basis, the above~named Employer has 
failed and refused to bargain in good faith through conduct including, but not limited to, the 
following: 

1. It has unilaterally changed employees' wages, hours and working c-onditions 
without first giving notice to and bargaining witb the Union. These changes include, but are not 
limited to, unilateral changes in the health. plan,. implementation of company policies which can 
subject bargaining unit members to discipline, unilateral changes to the apprenticeship standards 
and rules, unilateral implementation of a safety manual. and unilaterally reducing the allowance 
for fire retardant clothing. 

2. The Employer implemented, and continues to maintain a handbook which impacts 
employees• tenns and conditions of employment., and which imposes discipline for certain 
conduct. The handbook was created and implemented without notice to the Union or an 
opportun.lty to bargain. 

3. The Employer has denied the Union the right to select its representatives for 
grievance adjustment and representation on various committees. 

4. The Employer bas engaged in direct dealing with employees with respect to new 
policies, im,plementation of health plans, and other issues. 

5. The Employer has failed to provide the Union with information relevant and 
necessary for it to conduct collective bargaining and grievance adjustment responsibilities. 

6. The Employer has discriminated against employees with respect to wages, hours 
and working conditions because they engaged in protected. activity. Specifically, it has 
implemented a policy and disciplined employees for participating in NEC Board of Director 
elections when the Board of Directors is actively involved in setting terms and conditions of 
employment. It has also retaliated against an employee for seeking to exercise. rights under 
the collective bargaining agreement. 

By these and other acts, the Employer bas failed to bargain in good faith, it has 
improperly disciplined employees for engaging in protected activities and it has otherwise 
interfered with and coerced employees in the exer<:ise of rights guaranteed under Section 7 of the 
Act. 

~---- .. - ---- - ,.~ -·- •\'"- ·~...,._ _____ ~~ .... _,_,,.,_, __ .~· ~ ... --------~--------



DEC-04-2013 WED 11:52 AM P. 003 
. 

I 
FORM EJI:EI'IPT UNOI!It 44 U.S.C 3S12 I 

INTERNET UNITED STATES OF AMERICA ' 
FORM NI..RB-501 NATIONAL LABOR RElATIONS BOARD 

DO NOT WRITE IN THIS SPACE 
(2.08) 

CHARGE AGAINST EMPLOYER case J Datent~ I 
I 

28-CA-118354 Dec. 4,2013 I IHSTRUCnONS: 
File an orlghoal wiVI NLRB Rotglonal Director ror Ule regtOft '" Wfll~ll a.. alleged unfair tabor praclll:e occumte~ arIa occuntne. I 

1 EMPLOYER AGAINST WHOM CHARGE IS BROUGHT I 
a. Name of E~loyer 1>. Tel. No. 408-858-7760 I 
First Transit USA, First Group Amelica I 

c:. Cell No. 909-208-8632 I 
I 

f. Fax No. I ~. Actaress (Sll'ltet, c:lry. S[Btrt. tma XIP r.vcie) e. EmplOyer Repnt.senta1ive 
2050 West Rio Salado Parkway Peter Greenberg, General Manager g. e-Mail I Tempe. Al. 85281 

I 
t\. Number of workert employ It I 

Approximately 30 I 
' 

i. Type ofEatat>liahment(fac:fOty, ml~. wnolenler, etc.) j. l~nlify principal product or service I 
Public Transportation Supply public transportation in greater Phoenix area I 
k. The above-named employer l'las engaged in and Is engaging in unfair labot predic:&$ within th8 meaning of section 8(&), ~ullsections (1) and {It$/ ' 

I 
subsection~) (5) of lhe Nat1onall.ebor Relations Act and lhese unfair ~ bOI' ··-
practices are prec:tlces etfeding eotnmen:A wllhln tna meaning or the Act. ot ttlNe unfair labor practices are vnfeir practice& affecting commerc:e 

I 
within the meaning of the Act and the Postal Reorganization Ad. 

2. Besi& Of tl'oe Cl'l.lrge (set forth a c:/ear and conri!ie s."etemet~C of the facts constituting the Blfeged ut1f6J'r ~bcr pt3Ct/c:es) 

Within the past six months and continuing, the above-named Employer has not bargained in goocl faith with the Uni ~>n in 
that it reached an agreement with the Regional Public Transportation Authority to convert the bargaining unit to statuto ty 
superviso~ in order to divest the Union from being able to continue to represent it$ members. The Employer agreed tc a 
specific wage with said Authority thereby prelle!"tlng good faith bargaining with the Union on that subject. Further, the 
Employer fostered a decertification petition (Case No. 28-RD-1 1 8182) as a follow-up to the agreement. 

' 
! 
' 
! 
i 

3. Full name of pa[t}' flllng 'iJ~e (if le~ ~aniutlon, gl~ full f]flmf:, includin8 local t11m1r and numbe" ' ' 01Tice and Ptotessiona mployee$ nternat1onal Umon local 3 . 
) 

4a. Address (Siretlt ~tid flurnOM, city. sl11l1t. and ZIP code) 4b. Tel. No. 619~40-4840 I 
6136 Mission Gorye Road, Suite 214 •e. Cell No. l 
San Diego, CA 92120 I 

4d. Fax NO. 
1 

4e. e-Mail ! 
i 
I 

5. Full name of nationel or intemationallabOI' or;anlz.atlon ofwl')icn it i& an affiliate or constituent unit rto be filled In wnan chsrpe is filed by • labor I 
orgentution) Office and Professional Employees International Union ! 

I 
6. DECLARATION Tel. No. : 

I declare that 1 have read the above charge and that the statements are true to the best of my know!e.cfge alld belief. 818-501-8030 I 
I 

~~~~ 
Office, if any. Cell No. : 

Jeffrey S. Wohlner, Wohlner Kaplon,etal. i . 
(Prin/Aype ""'"'' ellti!NB or om c.. if ~11 Fa~e No. 818-501-5306 ; 

e-Mail 
' 

16501 Ventura Blvd., Suite 304, EnCino. CA 9,436 12/4/13 
wohlne~@wkpyc.com 

A.ll~/'818 (~flllt) i 
Wll.LFUL FALSE STATEME.NTS ON THIS CHARGE CAN BE PUNISHED BV FINE AND IMPRISONMENT (U.S. COOE. TITLE 18, SECTION 10 p1) ; 

I 

PRIVACY ACT STATEM~Y 
Solicirallon of the Information on Ulis form is authorized by llle Natiooal Labdr Rela~Oil$ Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of llle lnform~tion i to assist 
t~e National Labor Relalions Board (NLRB} 1n processi"j unfeir labor ~Ice and relat!id procee~ings or l~lgatlon . The roLitlne uses for the Information are fully s tfoMin 
the Federal Register. 71 Fed. Reg. 74942-43 (DEC. 1 , 200~. The NLR6 will furthl!f e,l(plein these US!!$ upon request. Disclosure of tills information to the NLRB ils 
voluntary; however, failure to supply tl1e information WiH eause 11 NL.RB to decline to invoke 11s processes. 

···- ·· • 4 ~ -·"" . .. 



FOIW EX&!P'T lJtoiOE.R 44 U.tl:~ ~S12 

• r-- 1'0=~501 uNrreo sTATes oF AMERICA ~ oo Nc>T WRITE IN T-H-•s_s_P_A_c_E ___ •.. _l NA TlONAL LABOR RELA nONS BOARD 1~81 CtiARGEAGAINSTEMPL.o~ ~-CA-118404 )"~&~4 .. 2013 

INSTRUCnONS: I .. -· -·-··· .i. .. 
Fl .. ~~ OI'III~!'_!I.~IJt8 ~!OMJ Dl~ •or tho rav!Dn In~~· alqal unfll" ~r jne11~-~~or .. ~rri!lp. ____ , ___ ---- ---

. ___ ___ ___ _1 . EI\.4P.~O'f5B_AGAI_N_S;.l W\:IOM. CHARGE IS BRO~~HT.:... -..-----
a. Na~ of Employer 
Gaines Investment Trust 

i. rvPa Of estatilthrnent (f8ctoty, m/n9; ~fi, etc.) --­
Rental Property 

b. Ti!!l. No. 858454-0322 

c, CC!ill No. 

·----- - . - ·- ·- -- ----
k. Tho above-na"l&d empl~r has engaged in and is engagiDgln unfair lebor prac1ices within the meonil\9 of ~on El(a). subsections (1) and (list 

svbse~ of tt)e Nailonal labor R&l~iona Act, and these unfair l11bor 

practices ere prat;Uces alfectlng commeroe wl1hln lhe meaning of the Ad., Of these unfair labor pmctices are unfair practl~s affecting c-ommerce 
wilhin the 11Uil..1nl~ of the Act and the Postal Roorganiu1lon Act. 

fonh e Cle6f 8flt1 c:onr;fse s~ of the ftlcts labor p(acfir:es) 
3 I was terminated from my position as a on the grounds that I discussed my salary 

with another employee. There was no evidence presented to me by my employer to validate these daims and furthemore 
my employer was unable to provide evidence from the employee hand book that discussing salaries violates any policy arJcl 
Is punishable by termination. I am under the understandin!) that Section 7 (Z9 U.S.C. & 157) and Section B (a)(1) (29 
U.S.C. & 158 (a)(1)) protect my right to engage in concerted activities, including the rtght to discuss my terms and 
conditions of employment with other employees, l belieVe 1hat I was terminated due to a conversation that I had with 
another employee rv~ghfy one and e half fllOnths ago, while off the clock. The QO-worf(er, a~ked me how 

much I was Question and then asked. the same question answered. I do not believe. at 
ployment has been tenninated. 

!.! .. ~ .. ~~ · . ........ ·...:.!\ • . J. r.• ~::. . ! ; • ' 

(b) (6), (b) (?)(C) . -------·~~· ··- - - --
4b. Tel. No. e) 

(b) (6). (b) (7)(C) 

• I .. ' RATION 

(b) (6), (b) (?)(C)'' lemen1s are lrue to lhe best of ""/knowledge and belief, 

Acldr1iSB 
' -

WILLFUL FAlSE STATEMENTS ON THIS CI'IARGE CAN 8E PUNISI-4ED BYAN~ AND IMPRISONM~ (U.S. CODE, 'nTJ..J; 1f, seCTION 1"001) 

PRIVACY AC'f STATJ;MENT 
Solicitation of the Information on 1hi$ form lnulho!Ued by the NatiOilal Labor Relations Act (NLRA), 29 U.S.C. § 151 et ssq, 'The prnclpal use of the infotmallonls to asslsl 
lh9 NaUonal Labor Relalioos Board (NLRS) in procening unfair 1m>or practice and related pJVCeedings or liti!Jallon. The rou~ne US8$1br 1he lnfoml!tion ate fully set fOOh In 
U,e Federal Register. 71 Fed. Reg. 74942-43 (Dec. 13, 2006). Th• NU~B VIII further exp'-in11l858 uses uPOn requast, Dlselosure of this iilfcrmallon to the NLRB i!> 
voluntary; however, faiure lo supply lhe Information wil cause the NLRB to dedine 11> iflvoke lis prooe!!Ses, 



Form NLRB - 501 (2·08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

Pick-Up-Trash 

28-CA-118425 December 4, 2013 

L The above-named employer has engaged In is engaging in unfalr labor practices within the meaning of section 8(a), subsectidr}s;(1):and (3)of 
the National Labor Relations Act, and these unfair labor practices are practices affecting commerce Within the meaning of the Act, or these unfair 
labor are unfair commerce within the of the Act and the Postal Act. 

the (set a clear and concise of the constituting alleged 
Within the last six months, the above-named Employer, through its officers, agents, and/or representatives terminated its 
employee-· because. filed grievances with Teamsters Union, Local 631 . 

By these and other acts, the above-named Employer has interfered with, restrained and coerced its employees in the 
exercise of the rights guaranteed in Section 7 of the Act. 

(b) (6), (b) (?)(C) 

an Individual 

WILLFUL FALSE STAn;MENTS ON THlS CKARGE CAN 8E PUNISHED BY FINE AND JMPRrSONMENT (U.S. CODE, TITLE 18, SECTJON lOOt) 
PRIVACY ACT STATEMENT 

SolicrtatroiJ of the infonnation on this fonn is authorized by the National Labor Relations Act (NLRA), 29 U.S. C.§ lSI et seq.lhe principal use of the 1nfonnation is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the infom1ation are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explam these uses upon request Dis.closure of this infonnation to the 
NLRB rs voluntary; however, failure to supply the infonnatioo will cause the NLRB to decline to invoke its processes. pljjijPf@ 



FORM EXEMPT UNDER 44 U.S.C 3512 

INTERNET 
FORM NLRB-501 

(2-08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

_ _ D_O_ N_O_T_W- RI-TE-- IN- THIS SPACE 

e Date Filed 

~A-118430 December 5, 2013 
Fil e an origi nal with NLRB R!!!lonal DlreW>r for the region In which the alleged unfair labor practice occurred or I soc - ---11-U.nl ••• n.,g •.• -- ··-- -

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer b. Tel. No. 702-669-6913 

Hilton Grand Vacations Elara 
c. Cell No. 

f. Fax No. 702-669-6948 
d. Address (Street, city, state, and ZIP code) e. Employer Representative 
80 E. Harmon Ave Las Vegas, NV 89109 David Napkin g. e-Mail 

(Director of Security) 

h. Number of workers employed 
1000+ 

i Type of Estabtishment (factory, mine, whOlesaler, etc.) j. Identify principal product or service 
Lodging Timeshare Lodging 

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8{a), subsections (1) and (list 

subsections) 8(a)1, 8(a)3 of the National Labor Relations Act. and these unfair labor 
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce 
within the meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor praclkes) 

Within the last six months the above named employer acting thru its officer agents and/or representatives namely~ 
'.tl.td'@' have surveilled, interrogated and intimidated employees to discourage union support. By these and other acts, the 
employer has violated employees section 7 rights of the NLRA 

3. Full name of party filing charge (if labor organization, give full name, Including local name and number) 

Internat ional Union of Operating Engineers Local 501, AFL-CIO -
4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No. 702-622--0243 

301 Deauville St, las Vegas, NV 89106 4c. Cell No. 

4d. Fax No. 702-386-5813 

4e. e-Mail 

kmlllion@local501.org 

5. Full name of national or International labor organization of which it ls an affiliate or constituent unit (to be filled in when charge i$ filed by a labor 

organization) International Union of Operating Engineers 

6. DECLARATION Tel. No. 
I declare that I have read the above charge and that the statements are true to the best of my knowledge and belief. 702-622-0243 

-~~--~--~- -~~~ Office, if any. Cell No. 

·Fax·No: 702-386-5813 - .. -

12/4/2013 
e-Mail 

Address 
301 Deauville St, Las Vegas, NV 89106 - (dale-~-- kmillion@local501.org 

-
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TmE 18, SECTION 1001) 

PRtVACYACT STATEMENT 
Solicitation of lhe information on this form is authorized by the Nafiooal Labor Relatioos Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist 
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is 
vduntary; however, faWure to supply the information will cause the NLRB to decline to invoke its processes. 



FORM EXEMPT UNDER 44 USC 3512 

INTERNET 
FORM NLRB-501 

(2-08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

28-CA-118513 

Case 

I 
Date F1led 

December 6, 2013 INSTRUCTIONS: 
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer 

The Mirage Las Vegas 

d. Address (Street, c1ty, state, and ZIP code) 

3400 Las Vegas Boulevard South 

1 Type of Establishment (factory, mine, wholesaler, etc) 

Hotel and Casino 

e. Employer Representative 
Anthony Williams 
Vice President 

j Identify principal product or service 
Hotel and Casino Gaming 

b Tel. No. P: 702.791.7460 

c. Cell No. 

f. Fax No F: 702.791.7470 

g. e-Ma1l 

awilliams@mirage.com 

h Number of workers employed 
3000 

k. The above-named employer has engaged 1n and is engag1ng in unfair labor pract1ces within the mean1ng of section 8(a), subsections (1) and (list 

subsections) 8(a)5 of the National Labor Relat1ons Act, and these unfa1r labor 

practices are pract1ces affecting commerce within the meaning of the Act, or these unfair labor practices are unfa1r practices affecting commerce 
within the mean1ng of the Act and the Postal Reorganization Act 

2 Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

Within the last six months the above-named employer, by its officer, agents, and/or representatives has failed and refused 
to bargain in good faith with International Union of Operating Engineers, Local 501 by making unilateral changes without 
affording the Union a meaningful opportunity to bargain. 

By these and other acts, the above-named Employer has restrained and coerced employees int he exercise of their Section 
7 rights guaranteed to them under the National Labor Relations Act. 

3. Full name of party filing charge (if labor organization, give full name, including local name and number) 

International Union Of Operating Engineers, Local 501 
4a. Address (Street and number, city, state, and ZIP code) 

301 South Deauville Street 
Las Vegas, NV 891 06 

4b Tel. No 
(702) 382-0240 

4c. Cell No 

4d Fax No (702) 386-5813 

4e. e-Mail 

Tom@local501.org 

5. Full name of national or international labor organization of which it 1s an affiliate or constituent unit (to be filled in when charge is filed by a labor 

organization) I t t" I U . Of 0 t' E . n erna 1ona mon pera mg ngmeers 

6. DECLARATION 
I declare that I have read the above charge and that the statements are true to the best of my knowledge and belief 

Tel. No. 
(702) 382-0240 

By ~~Tom 0' Mahar (President) 
{Signature of representative or person makmg charge) (Pnntltype name and htle or office, if any) 

Office, if any, Cell No. 

Fax No (702) 386-5813 

e-Mail 
12/6/13 

301 South Deauville St., Las Vegas NV 89106 
Address .. 

Tom@local501.org 
(date) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the information on this form IS authorized by the National Labor Relat1ons Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist 
the National Labor Relations Board (NLRB) m process1ng unfair labor practice and related proceedings or ht1gation. The routine uses for the Information are fully set forth in 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request Disclosure of this Information to the NLRB 1s 
voluntary; however, failure to supply the information w1ll cause the NLRB to decline to invoke its processes. 



FbRM EXEMPT UNDER 44 USC 3512 

INTERNET \ 
FORI\4 NLR&-501 

(2.(!8) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

eas~8-CA-118518 Date Filed 
Dec. 6, 2013 

....,.._, __ 

a. Name of Employer b. Tel. No. 623-780-3350 

ELM Locating & Utility Services 
c. Cell No. 

d . Address (Slreet, Cify, slate, and ZIP code) 
1734 West VVilliams Dr. 

e. Employer 
Jorden Serfass 

----- f. Fax No. 623-869-0801 

g. e-Mail 

Phoenix, AZ. 85027 Nahan 

h. Number ot workers employed 

i. Type of Establishment (factory, mine, wholesaler, etc.) j. Identify principal product or service 
Underground Utility Locating Underground Utility Locating 

-----~~--------------~----=-------~----~-------------------------------1 
k. Tile above-named employer has engaged in and is engaging in unfair labor praciices wilhin the meaning ofsection 8(a}, subsecti'ons (1) and ~ist 

subsections) (3) of the National Labor Relations Act, and Ulese unfan labor 

practices are practices affecting commerce within the mean,ing of the Act, or these unf~ir labor practices are unfair ~:~tactices atrectlng commerce 
within the meaning of the Act and tfle Postal Reorganization Act. 

2. Basis of the Charge (set forlh a clear and concise statement of the facts constituting the alleged unfair lsoor pt"8Ctices) 

Within the last~six months, the above-named Employer has disaiminated against applicants, including 
by, among other things, refusing to consider for hire or hire for employment because of. union 

(b) (6), (b) (?)(C) 

activities. 

By the above and other acts, the above-named employer has tnterfered With, restrained, and coerced employees in the 
exercise of the rights guaranteed in Section 7 of the Act, 

3. Full name of party filing charge (if labor organization, give full name, including local name and numberJ 

4a. Address (Street and number, r;tty, state, ancJ ZIP code) 4b. Tel. No. 

(b) (6), (b) (?)(C) 

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be fiOed In when charge is filed by a Jabot 
organization) 

-(b) (6 ), (b) (7)( C). . _ " . . . . . .. (b )"(6), (b) (?)(C) 

. J) (6), (b) (?)(C)- . · · 

same as 4a above JJ -s-,. I~ 
~~s================================================~----~~~a~~J ____ _ 

(b) (6), (b) (7)(C) 
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U I t • ~ . I 1" I I 

PRIVACY ACT STATEMENT 
Solicitation of lhe inform~tion on this form is authorized by the National Labor Relations Act (NLRA). 29 U.S. c. § 151 et seq. The principal use of the information is to assist 
the National Labor Relations Board (NLRB) 111 processing unfair labor practice and related proceedings or litigation. The rouline uses for the information are fully set forltl in 
the Federal Regtster, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will furfler explain these uses upon request Disclosure of this inFormation to the NLRB is 
voluroary; tlowever, failure to supply the infOITTlation will cause the NLRB to decline to invo~e its processes. 



Form I\II..RB • 5DI (2.(16) 

INSTRUCTIONS: 

(b) (6), (b) (?)(C) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS SOAAO 

CHARGE AGAINST EMPLOYER 

~-Employer 

2669 North Scenic Drive 
Alamogorcio, NM 88310-8799 

Karen O'Brien, 
Human Resources Executive 

•r;leer 
On or about July 19, 2013, and July 

(b) (6), (b) (7)(C) 

28-CA-1 18593 Dec. 9, 2013 

representatives, discriminated . , among other discriminatory adions, faHing and 
refusing to hire. and failing and · to consider. tor hire, because. had been active with and 
a member of the Carpenters Industrial Council, United Brotherhood of Carpenters and Joiners of America. 

~~(b) (6). (b) (7 )(C) 

oate: 
(b) (6), (b) (?)(C) 

WIU..f'UL YALS~ STATEMENTS ON TlUS CHA.RC"& CA!'f n ~ BrllN! AND IMPlUSONMENT (U.S COD£. TTT'Lt: JK, SICTION UMII ) 
PRtvAcy ~Cl'STATEM!NT 

Solsdtallorw(lbe illt'«malillll ~ llti.l Cot~~~ iuvlbori.u:d by Ule ~CNII,.alw ncbti1111J A~:t (Ntlth). :!9 U.S, C. § 1 Sl 11 Jrq. lk ~ ~&e ol'lhe inforrnD~inn i~ IQ 

us:li)! the: Nvlitml!.l Llbol J<dlllions &llld (Nl.ltB) in pl'llCCDin~ unfair ~hnr p«l!C1ju ~nol relitleo.l ~ ur .lil.il;lllita 'fllo routine u:olnr the int~nnalior an; fuQy 
ll:t for1h mlhc: fl:ilcnd Rcgi.u:t, 71 Fed. Rill. 74942-dl (Dee. ll. 2006), The NlRD v.i1l (Lfl1ha eq,luin lhcul: IDQIIJllCII f\liJIIC!l P i!ICIMII/1: of1bis 
Nl.JW i• Vv!unlllly; hD"'CVcr, Coiltrc to !IIIJ!plY 1llC inrorm~ win C:.O\ IAO lho NL!U3 to dccli&u: tv iuvvte il>t prve-. 



D~;; 09 13 01 :49p M'fW'f fax IWIM p.1 

(. DEC;;-09- 29t3 14:<:£ ~ REGION 28 602 64~ 2179 F.02 

IN~P~H 
F"Ofl.Y IJlqO·!>e1 

1H8J 

UNITEOSHITESOf: AMERICA 
NAT ONAllABCF RELA nONS SOARO 

CHARGE AGAINSTEMPLOVER 

00 NOT WRITE IN THIS SPACE 

INS~UC'flONS; 

1 DateFiled 

28-CA-118608 l Dec. 9, 2013 

a. Name ol Eln!ll~er b, Tel. ~. 602-267·7565 

A 1r :Jquide USA, LLC 
c. Cell NO, 

~-------------------------------------,--~----~------~------------1 1. F~~o. e. Employer Representatiwe :1 . Aildress (st~t aty, .stale, and ZIP co<:e) 
30, S. 45th Ave. 
Phcenix, 'A.Z 85043 

i Type of ES!3blistrnent (far~. m:tle, wholesllet. etc.) 
Tranaportalior cfCompres-seci Gas 

Phil Hagel, ?lant·Manager 

: j. Identify principal ~Jrodud ar se~ 
; Transportation Qt Compressed Gas 

h Number Qf workers enployed 
20 

K It'll! at~ve-namee ~rer l'lils engatte.d In and Is engaging in untair labOr practices wtthlri till' meaning ofse~ionl(a). subu!Ctlons (1) ancl (ii3t 

~wbsec;rlonsJ _ __ ·- ·--·------------ - ------------- of the NO!bonal Labor Relatlon.s Act. ana ltlese ~.r.l;ir labo• 

prac~ees am practioos: affedir.g commefce Wilt-On the meanlllil of I he Ad, or tnese IJilfafr labor pradiell$ are u~air prac:Uces affecMg commerce 

wlel\illlhe meani~1 of the Acl anc the Po~tal Reor~a~l2at!on Ar:J. 

2 , Basis oflhe Cha13e(~r fotth 11 clear 1rn1 CiOtldse mll:mr:nt of the tacu consfflutu19 the alle11ed unfilir ~O'Or ~·ces) 

Within tne last six-months, the abo11e-named Employer has discriminated against its employees, including MJliiiiDUIWl 
oy, among other things, discharging. because ot. protected and concerted actillltJes 

By the above and other acts, the above-named Employer has interfered with. restrained. and coerced employees in tMe 
exercise of the rights guaranteee in Section 7 of the Act. 

J . F u- ,a:ne ot PilriY fiiing charge (if i41lor-otgar>izatl0n. rive run mm~e, indudirig local name and number) 

!p>IMWfi 
-411 Tel. No. !GJil!JIG)JQl(!)) 

(b) (6), (b) (7)(C) 

<ld. FOIC :V:>. 

1- ---------------- - - -----------L------------------
5 F;ull "18'!!(' of r.alio11al orir'll'trratrcnal labororo)ani;za~on olwhic1t1t IS ao affiliate oor cooslituent IJillt «o be filled !n whttn cllarge iS filed by a faber 

0tgOI"iU/i0!1J NJA 

6 DECLARATION Tel. t-o. 
B.Lil211l~ a~· If the\ lite sta~ents ate true to !he be$t r:f My kno~e and bel1e', 

WDWJIIDIOIIJ an indivic:tual 
Office, ifa\'y, CeO No. 

FifJIND. 

same as 4a above 
1>.14,., .. _ (i:la;.el 

WILLFUL FALSE STA TEYENTS ON THIS CHAIIIGE CAN BE PUNISHED 8Y FINEAHD IMPftlSONNENT (U.S, <:ODE, 11TLE H5, SECTION tcl01) 

PRIVACY ACT STATEMENT 
Sollcralion oflhe •nlor11a\kln on 11115 form I$ allhorilec by lhe NctiOna L'lbor Relations A::'\ (1\U~A). 29 U,SC. § 151 et.!eQ. The ori~cipal used lhe ir.foonatoa is to assisl 
lhe 11/allon.al Labor Relllliorti Board (Nt..RB) i;, prcceu'llg unfarlabor practce and rel~t~.ed Drooeeding~ or rmgallon. 1.'lf! routitle u~$ for l'e "'lc·rmciiCWl ,. .. lui If se: lor111 m 
lhe Feder<!l RegiSter. 71 Fec1 Reg. f4S42-43 (Dec, l~. 20061. The NlRB !'<i1111:Jth!lf explan 1hese ~es upon re<l9est Disclosure t;/ this infoll'i\~On 10 !he NLRB is 
volun:arr. ~ewe~. talure ID s~pply the. ll\1~31ion wil eau;e the NU~8 Ill decl ne to ini.'Oke its p·ocess~. 

TOI'8L P .02 



,, 
FOil'\ N!RB - 501 (~) 

UNiTED STATES OF AMERICA 
NATIONAl LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

INSTRUCTIONS; 28-CA-118698 Dec. 10, 2013 

Collin Heart, Owner' 

Within tne pasl six months, tile above-named Employer has interfered with, restrained and coetced em~r;ees in the 
exercise of ttleir Section 7 rights by, including, but not limited to, discharging wupw! and NMX because 
they engaged in concerted activities. 

Within the past six months, the above-named Em/il~er has discriminated against its employees by, including, but not 
limrted to, discharging WMRtW! and@IWLC! because lhey have given testimony under the Act. 

By these and other acts, the above-named Employer nas interfered with, restrained, and coerced employees in the 

I dedare that I have read the iiDOV4 dlargo af1d that the stalllmentli are true Ctl11'te beat Cft 
I I .:..o ' . • I 0 I ~ :.j 

.(b) (6), (b) (7)(C) . an indi\lidual 

Pri,. ~me and Title 
Oare: 

... : . 

(b) (6), (b) (?)(C) 

(b) (6), (b) (7 )(C) 

WlLLFUL li A.LSE STATEMENTS ON '!'HIS CRA.ElGE CAN BE PUM.SH&D B\' fiNE A1'iD IMrRISONM&I(T (U.S. CODE, rrru: 18, ~CTION I 001) 
PI.UYACY .AC'r ST.A~ 

SohcitAhon ctll'u>inlilaoot~non lhitt'wm ~auJbori;.lod by lhc; NatioauiJ..aborR.:IutW!ns lv.:l (Nl.R.A), 29 U.S.C. § lSI r-l""'l- 1110 pnncipul USil oftD.1 intortllution b to 
assilrllbc Nen<ll\lll La bot Rdl.lion~ Beare (NLRB) in Ill~ IWilir labor vrw:lico: lllld rcWic4 pruc~~ ur lius•~ Tho roulir.Ao 11110s ru.· t11o: intonru.uon 11.1\: fuUy 
set folth in lhc Fe4cllll ~iator, 71 T1cd. Rig. 74942-43 (Dee. 13, 2006). Tlk }\IUUJ wiU i'urchor c,..,WW tlu:>c USolS upoa.JtqiJOlSI, DUo:loiRlrc: ol'tbi>o UUW'!Il!!!'.:!?.!! 
NLRB iJ volWlt41)'~ h.o_.....-, fall~ ID BU!lply tbc inf~ wUJ ciiA!'.Oib: NLRB to dcclinD.., invake iU ~· 

3~o1s s d n 



FORM EXEMPT UNDER 44 U.S.C 3512 

INTERNET 
FORM NLRB-501 

(2-08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

28-CA-118763 I 
Date Filed 

December 11, 2013 
Case 

INSTRUCTIONS: 
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer b. Tel. No. 702-876-3990 

Brady Industries Inc. 
c. Cell No. 702-876-8367 

f. Fax No. 702-876-0884 
d. Address (Street, city, state, and ZIP code) e. Employer Representative 
7055 Lindell Road Linda Prosser g. e-Mail 

Las Vegas, Nevada 89118 Corporate Director of HR linda.prosser@bradyindusties 

h. Number of workers employed 
1000+ 

i. Type of Establishment(factory, mine, wholesaler, etc.) j. Identify principal product or service 
Laundry Industrial Laundry Service 

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections ( 1) and (list 

subsections) 8(a)5 of the National Labor Relations Act, and these unfair labor 

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce 
within the meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a clear and amcise statement of the facts constituting the alleged unfair labor practices) 

Since about November 4, 2013, the above-named Employer, by its officer, agents, and/or representatives has failed and 
refused to bargain in good faith with International Union of Operating Engineers, Local 501 (the union) by not negotiating. 

3. Full name of party filing charge (if labor organization, give full name, including local name and number) 

International Union of Operating Engineers, Local 501 
4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No. 702-382-8452 

301 South Deauville Street 4c. Cell No. 702-755-7422 
Las Vegas, Nevada 89106 

4d. Fax No. 702-386-5813 

4e. e-Mail 

tom@local501.org 

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor 

organization) International Union of Operating Engineers. AFL-CIO 

6. DECLARATION Tel. No. 
I declare that I have read the above charge and that the statements are true to the best of my knowledge and belief. 702-382-8452 

By?~--- ~ ~- J:bomas O'Mahar, President Local 501 
Office, if any, Cell No. 
702-755-7422 

(signature of representative or~rsotrmaking charge) (PrinVtype name and title or office, if any) 
Fax No. 702-386-5813 

e-Mail 

301 South Deauville St. Las Vegas, NV 89106 
12/11/2013 

tom@local501.org 
Address (date) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solic~ation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist 
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or l~igation. The routine uses for the information are fully set forth in 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is 
voluntary; however, failure to supply the information will cause the NLRB to decline to invoke ~ processes. 



Fonn NlRB • 5:01 (2..08) 

INSTRUCTIONS; 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARO 
CHARGE AGAINST EMPLOYER 

Juan Gandara 
Night Manager 

--

28-CA-118769 Dec. 11 , 2013 

During the previous six months, the above-named Employer has interfered with, restrained, and <::oerced its 
employees in the exercise of their Section 7 rights by its actions, includ~, but not limited to, discriminating against its 
employees, including, but not limited to. terminating its employeeWJPW because of. union or protected 
concerted activities and to discourage such activities. 

4a.Address 

(b) (6), (b) (?)(C) 

(b) (6), (b) il)(C) 

~ . t~J) 

Solicitation of the information on this fonn is authorized by the N31ional Labor Relations Act (NLRA), 29 U.S.C, § 151 ez seq. The principal use of the infonnation is to 
assist the !'larional Labor Relations BQard (NLRB) in proe®>ing unfair labor pradic:e ~d relaled proceedings or litigation. The routine uses for the infonnation 'fllC fully 
set forth in the Federal Register, 7 I Fed. Reg. 74942-4-' (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure pf this 
N LRB is voluntary; ho~M:ver, failure to supply the information will cause the NLRB to decline to invoke its processes. 



lmER~<A 
FORM NLRB-501 ) 

(2-00) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

FORM EXEMPT UNDER 4~ USC 3512 

DO NOT WRITE IN THIS SPACE 
Case Date Filed 

28-CA-118934 Dec. 13,2013 

I i N 9 File an orlglna wth LR Reg onal Director for the region in w fell the alleged unfair labor practice occ~rls ~ring. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer b. Tel. No. 602-444-7105 

Gannett Publishing Services, a division of Gannett Co. -c. Cell No. 

f. Fax No. 
d. Address (Street, city, stale, and ZIP code) e. Employer Representative 
22600 North 19th Avenue Bob Mingie1 Production Manager g. e-Mail 
Phoenix, AZ 85027 rmingie@republicmedia.com 

h. Number or workers employed 
- 1000 --

T. Type of Establlshment (factory, mine, wholesaler, etc.) ). Identify princ1pal product or service 
Printing facility Newspapers - - -·--
k. The ab.ove-na~d employer has engaged In and Is engaging in unfa1r labor practices within the meaning of sect1on 8(a), subsections (1) and (list 

subsections) 8{a)(3) of the National Labor Relations Act, and these unfalf labor 
practices are practices affecting commerce witl'lin the meaning of lhe Act, or these unfair labor pract1ces are unfair practices affecting commerce 
within tl'le meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

During the last 6 months, the above-named Employer by its officers agents and supervisors has interfered with, restrained, 
and coerced employees in the exercise of their Section 7 rights by, and has discriminated against employees because of 
their activities on behalf of Graphic Communications Conference, International Brotherhood ofTeamsters. Local 58M 
(Union}, and has refused to bargain with the Union, by among other things: (1) on or about./2013, terminating -

(2) since about -2013 violating the contact by failing to send a representative with authority to resolve the 
termination grievance at each level of the grievance process prior to arbttration; {3) during the term of an agreed 

upon contract extension, and since at least 11/20/2013, refUsing to arbitrate the grievance; and (4) since at least 
10/15/2013, refusing to provide relevant information, to the Union. By the above and other acts the Employer has been 
interfering with, restraining and coercing employees in the exercise of their Section 7 rights. 

-I 3. Full name of party ftllng charge (if labor organization, give full name, includmg local name and nufber) 
Graphic Communications Conference. International Brotherhooa of Teamsters, ocal 58M 

4a.Address (Street and number, city, state, and ZIP code) 4b. TeL No. 

PO Box 41963 4c. Cell No. 602-330-1848 
Phoenix, AZ 85080~1963 

4d. Fax No. 

4e. e--Mail 
cstegemann1 @cox.net 

5. Full name of national or International labor organization of which it is an affiliate or constituent unit (to be filled In wen charge is filed by a labor 

organization) Graphic Communications Conference, International Brotherhood of Teamsters 

6. DECLARATION Tel. No. 
I declare that I have read the above charge and thai the statements are true to the besl of my knowledge and belief. I 

I 

- --
I By~/)~ . Office, if any, Cell No. 

Local 58M President See above 
(Signature- of represe-ntafive or {Jirson making charge) {Print/type name and ltl/e or offfce. if any) Fax No. 

12/12/2013 
e-Mail 

See 4(a) -
{date) 

See above 
Address 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The priocipal l.lse of the information is to assist 
the National Labor Relaltoos Board (NLRB) in processing unfair labor practice and related proceedings or litigalion. The routine uses for the information are fully set fort~ in 
the Federal Register, 71 Fed, Reg. 74942-43 (Dec. 13, 2006). The NLRB will fUrther explain these uses upon request. Disclosure of this Information to the NLRB Is 
voluntary: however. rallure to supply the information will cause the NlRB to decline to invoke its processes, 



Form NLRB • ~01 (2..08) 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case Date Filed 

INSTRUCTIONS: 
28-CA-118942 December 12, 2013 

e. 
Ray Chenoweth, Owner 

nursing home, j. PrinCipal Product or Service 

Taxi Cab Service 

and 

Within the last six months preceding the filing of this charge, the above.named Employer, by its officers, 
a12:~~nts. and representatives, has interfered, restrained and coerced its employees by terminating ... 

' because. testified in an NLRB proceeding, and because. engaged in union and protected 
concerted activities, in order to discourage union activities or membership. 

By these and other acts, the above-named Employer has interfered with, restrained and coerced its 
in tbe exercise of the Section 7 of the Act. 

(b) (6). (b) (?)(C) 

By: J<1 (b) (6), (b) (7)(C) 
(signal pe1$on making charge) 

(b) (6), (b) (7)(C) Date: December 12, 2013 
(b) (6), (b) (7)(C) 

WILLFUL FALSE STAU:MENTS ON THIS CHARGE C~ BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACTSTAU:MEl''T 

Solicillllion of !he infonnation on this fonn is authorized by the National Labor Relations Act (NLRA), 29 U.S. C. § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and rehlted proceedings or litiglltion, The routine uses for the lnfonnation are fully 
set forth in the Federal Register, 7 J Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. @"P"fl"' 



12:-16-'.13 11:31 FROM- NALC-ALBUQUERQUE 
INTr.RNF.T • UNITED STATES OF AMERICA 

FOkMNUIMOI NATIONAL LABOR. RELATIONS BOARD 
C7.·081 CJ-11\RGE AGAINST EMPLOYER 

• . ...-• ....:~.:..:.:::.:..,-.... -c.··,.· wltf) HI.R8 ~QI0~1.tf .. J?J.r~~~Q~.!~Ili!Jtii!•.~J!!.£h the aiii!0.'!9. .. "t:'f!l!r:J~W. f?lldl~_!~c~u~red ~!.11 oecorr'if!O:. __ ... _ . 
1. EMPLOYER AGAINST WHOM CI-IARGE lS . .@.ROUGIH _ _ ... .... -~ . . 

a.-NariiiiOrEinplOYe~--· ·· · -·-- ----·- ·· .. --·-- · ·· ·· ·· . Tel. No. 

United Stf\tes Postal Service 

d. · Addres' (Street: CitY, 'si9te, ttnd ZIP corJo) 

I 135 Hrondway Blvd NB 
Albuqtterqlle, New Mexico 87101 

heryl Kane, OIC 

--·· oO':&iabtisllment r;Bcio/Y. i'rrlt19-;wtlole$atir.otc,f ---·--- . ti.i9niuy piiOCipat llfoductor &orviee'-- ·-·--
Po~t Office Pos!t\18\:rvic~ 

(SOS) 346-8031 

, FaKNO. 
(505) 348·8t>30 

-·~~-. · --~- .. -. 

: Number oi worl\er$ employ'iiii 
\Wer 700 

____ ..... .. _____ .... ....... . ,_ .. __ ....._ --- ....... ... ···---... " .. , ___ .. . .... . ___ .... . , _ 

11. The above-~1amed employer has engaged in and is engaging In unrail labor praclloes within lne m$anlng of section 6(a), sublll!ctlons (1) and (ffSI 

sttbs<Jc(lotrs) (2), (3). (4), (5) orlllG National Labor RolaHon' Acl. and th(l&e unfair labor 
praetlces are preclicoa arreetlng com1norce within the meaning of tho Act, or these unfal( labor practices are unfair practices affecUng commerce 

{!!'~.'!'.!.Postal ~~9~l!I.~!J.~i!?!'~- _. .._ ..... ---· _ •• ·-----.. . • .. -·-·--··-" •• ·-----· 
6 cJe,r and concl.so sl.a/otnoflt ol t11c foots con~I/Mi!trl tho ollo[J6tl unf61r labor proci!C9s) 

vember 0, 2013 the employer has mfused to provid~ lnform<Jiion lllat was requesiGcl in writing by .. 
thG Manzano Statton. This inform~tion Is need for the No. 

The information requ&st was receiv6d and slg11ed as ~lcc&pted by The gdevance 
to post residual route for transfers. 

and ot11er a cis. tho titntJ/oyer hBs inlorfol'9d Willi, mstroinocl. illlc1 coertzed ¢mployees itllhtJ exorcise of the rights (}ttBI'8fltt!rJd 
7 of the Act. BecotJ$Cl of IM Employer's collllrwecf and l'l:!pu(ltfX/ violations of lho Act, H1e Union chuiUeS 111allfm employer is In 

tviolafi()l) oftlr~ 1d" Citl:ull Orders, l$sued on Ar,ous( 29, ~007 ond Oclobcr ~ 200!> resr>er:livtJ, pi'O{IiiJitlng it from failing ord('J/aying to 
JDnwure infofTI'Ivlion to tf1is Union or from In <my ofller mvm1or (Dfllno or reft~sirg to bDITJllfll in goocf faiUI wltlllho Union. Accordingly, me 

reqr~&sts tllal t11e Board se~/( any a11d all remedies uncler tflat 1 011
' Circuit Orrfet; es wo(f as any oll11::r romoclies sveifub(o, inclttdinr; 

l!o/lit?lifr;~(l tq aft cost:! fnc.urr<XI by If?., 1.J11Ion M tii<J pror;fiiS:Jil1fl of fiJi~ •nllllcu; 

Ni!tionnl Association of Letter Cal1'i~:r~ Brunch 504 
. . (Si(e;ll!tnd nllillbor,·'CJ.ii, ·~tali.-~11d ZIP codiJj . . .. - ... b. raLNo.· ·· ·~ .. - - · · ., · -··--

(505)268·1564 
124 Mcmrue St, NE c. Cell No, 
Albuque1'qL1e, New Mexka) 1)71 08 

5. FuJI naooe Q( national Of illl~rnatlOil<Jij;;~r· Org~nlzalion or wl)lcli'ii j~ ;n ~ifniatc Of COMiiiV~~~· unll ito bo l1llfd i~ ;~i~en Ch:.trga 1$ R~fl-~ a.lsb~i7 
Of99ni;(t1110n) 

ic)nul Associatiot1 or Letter Canjcrs ~ AFL-CTO .. ... .... __ ............. ~ ~ · ·- ··-.. ·-·· .. ···-~- ..... - .... . . .. _, . . ....,... _____ , 
6. DECLARATION 

the bostlif my knowledge 1111d bellat. 

·--- ... .. .. ---··---

~~dres! 12~-M~ni-;,i,'st N£, Alh~E:ri)U~>N~1 'a7108 . r(J(;i(;j bocelnber16 2013 ... 
. ····----------·· ···- ··.· --..... . .. .,_ ._ __ 1'--.. --·- ·-· · ···· · t ..... ----· 11 ,. . ... . 

WILLI'UL l'lllSE flAUMENT$ ON 'tMIS CHJIRGI! Cl\N Ill! PIINISiiED 8'1' Flf>IE AND IMi>iUSONMENT t U.,. COOG', Ttfl.t! ,., 8t;CTION 1001j .. .. 
~RiVA<:Y 1\CT IITA"fCMIOIJf 

Solldt~lloll ~the inlolmalian on 1111$ ronl! is IIU!IIoriled by IM Natlonoll;~bor Rela~ons Atl (NlRA), 29 U.$.C. ~ 1S 1 e1 seq. Tllo ptloci~l i"e of !he lnformoliolll$ to a$~ii\ tile National 
Li1bor RelattOAsBo~rd (NLRB) Ill PfO~sslng urfo(r l~bor proot.lce 11nd relalcd proccodhlg$ ofllll!)!liiOn, The rouiTno usoslor the inlormatlon 31'0 ffJiyletiOIVI in lhe Fcd01:1! Rogl$1cr 11 
Fed. Ro~. 7~942·43(0ec. 13. 2006). Tho tJ.lR~ will lunller explain lh0$9 liSe$ tlpcill ~qUC$l Oiscmvro olthis rnrormaUon to tho NlRil i$ VO!tmlary; hQWCYOr. 1.?11111& to $11ppjy' (he 
~lormaJiQtJwill Cl!vso flu NLRB to d$1;Jb1G to 111vote ils ptocGSsos. 



12-16-'13 11 :33 FROM- NALC-ALBUQUERQUE 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

United States Postal Service 

5052667061 T-797 P0001/0005 F-111 
·- ··-· .. ,,, .. , .. _ ... _ .................. - - .. ·---, c DO NOT WRITE IN THIS SPACE 

~-:GA-119052 DateF~Oec. 16, 2013 j 

·- -:-·reT."No. 
(SOS) 346-8034 

-"coli No."··--· ... I • ' •• - · 

. FaJC No. 
Addre&S (si;e9[ Ci(y, 'sfai9, #iii! ZIP coi:iO/ ·- --------.-.--=E:-mp~foye-r-=R-ep-rese--=nt-=at,.,...iv_e _____ -f (505) 346-BO_J_o __ _ 

. ... e:Man -·····-- .. 

1135 Broadway Blvd NE 
Albuqucl'q\lc, New Mexico 8710 I 

heryl Kane, OIC 

·:-ldenllty vriiicij)a( piocfucCot'tie,YJco • .. 
lll)stul Sorvicc 

. Number'ot\i.iorlie'r$'employed · .... 
ovcr700 

..... ... - .... - ·--------------"---------·-----· ..... . ... ..... ,.. . . . .. ... ·----·- .... ·- -··-
1(, The above-named etTlJ)Ioyer hi$ etlgtQOd In and I~ enqaglng 111 unl>~lr labor practices within the meanln!J of section 8(8), subJ.ecllons ( 1) and (11$t 

llttb8eellon8) (2), (3), (4), (6) or the Nallon"l Leb<n Relations !tot an<l these unf~r ~bor 
practices are practlca arrectlng commerce within the mel!nlll9 of l ila Ar.t. or tlie•e unralr labot pracllc:os ato unralr pracUcos afleellng commerce 
Wit~)~ .\11!= ,me_anl119 or .lh~ AOI 8!1~ .II~!! f:~~!_R&0!91l nlz:Jii?fl Acl 

i. !l~''* ol the Clla~ge (set Totti• a cloor ,nd cotiCiso statomot17t o.:.,r;:::;m"-e-=tac--=-rs-COI'I--s""'ril-=utln.,..o--::-th-e -:«ll~eg-ed-. tltif~;~ir fl.4bor prfiCtiiJeiJ) 
NmiRm,nRr 25, 2013 the Bmpfoyer 11as refused to provfde Information Outt was requested In wrttfng by 

at the Uptown Station. This Information Is need for fhe and of grievance No. 
fnfr,rm.Dn,,n request was received tJnd slgn&d as accepted The grievenc9 issue i 

Letter Carriers in l()e Clerk. Craft, which also represents a Agreement without 
nAII'n11111/tln with lh9 Union. 

{l)o above atJd oth11r act3, tho &npfoyvr lws i11lOtftJroel wf/11, resltained, Btld coerced employees fn tile exercise olllle rlgllls gue1'8nleed 
Secliot! 7 of /1'16 Act. 8oc;wso of thr; fEmploy()r's conti"IIIJCI8nd ropeotad viofsflons of t11e Act, the Union cllsrpes 11•~1 tf•e Employer is in 

IVIo,ram>n of 1/19 fdh Cit'Cuit Orcters, issood on Augut~t 29, 2001 rmd Oc;tob~:r 2, 2009 respective, prolllbiliii(J il from falling or delaying lo 
'""'v''f" ltlformalion to this Union or from 111 ony olh~r m~mn!)r f{);t;ny or r(Jfuslrlg to bAI'gllin in good fallll W/{fl ffl& UtiiOtl. Ac<:ord,lgly, tile 

req11ests f11a/ tile 8ot~rcl S9fJ{( fillY ;;md all romoriio!i tmdGr tit of 1d1' C,'1c:iiil Order, l.lS well iiS any o/her t'QmfldifJs avaiiiJbiG>, incfvdlng 
not limited to Clll coots lnO<mucf by li1Q Vnion In tho procosslng of tills maftet: 

fT.Fiiiiir~e-Ot"PiitYiiiiiiij~;;g;ljiffiii);~<i~~;j/ii;i/oN,' 97ve i~11 norn'9;· im:Tixiti,g r~Tn~ nUinb()() ··---.... -

National Association ofLcltcr Cnn·icrs 13nmch 50,., 
-4&, Addreal (SirDiX~ild i;ui;,ber, citY, stole. IJ!ld ZIP COde) 

124 Monroe St, N.E 
Albuquerque. New Mexico 87108 

.... ,_. - .. ·-- ~ ··b;·fo(No ........ ·· 
(505)268·1 564 

G. F~ii ~~;n;;i·~~ii~~~;ln\etnaUonellal>or orgsnizallon or which Il ls an-~niii~t~· or ~~n;uiu;~,· u~~ (I~ ·b;·;iii;'d"/r, -;;;;~-~;r;~~·~s·n;~'d by-~·;,t;;, 
I)I{Tiln/{clfoll) 



12;16-'1y 11:28 FROM- NALC-ALBUQUERQUE 5052667061 T-796 P0001/0004 F-108 
INTCRNL;T 

F~MII.llll~l 
1~-011) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIO!IIS BOARD 
CHARGE AGAINST EMPLOYER 2:~~~~:8~rre:;: s~:E 16, 2·oJ 

United States Po-stal Service 

Cl. AddreSs • . I, C/ty, "ita((l, 11nclliP code) 

ll35l3roadway Blvd NB 
Albuquerque, New Mexico B71 01 

· .. . • Employer R8'P(8soni9iiie- ··· · 

Sheryl Kane, OJC 

l"(l~t om~e 
'inin&, IY/r(Jffi.Sttfar, etc:.) -·- ···-- . '' Identify Pf(ncipal prOductorteiVIce 

Po9tol Service 

·r-ot No. · ..... -
(SOS) 346-S034 

k:oT.::::L. '. oi worl<ei& employed 
over 700 

----'--~---· .. -·-·-·--- ----
·--------··.. ... . . .. ----·---·- ·- - ..... . ... .. ., _____ ___ , ..... . .. --.. - - ···1 

k. Th& above-flam'~ employer has eng01go~ In and I~ l;!ngaglng In unfair l11bor pracllc .. will-tin tile meaning of section 8(<~). •llb$K\ion' (1) and (lis/ 
subsoc(ioos) (2), ('3), (4). (5) ortha National Labor Relallons Acl. end theJe unfair labor 
practices are pracllcos alfet;~tng commerce within the meatllng of lhG Acl, or lhese unfelr labor practices aro vnfalr ptactices olfectlng comi'Tillrce 

... ~!I!JJ~ .!~~ meaning ollhe ~J!.I).~Jh~ Post~l.~~~.!QBnl~atlon Acl. - ·-·-· ... 1... ·---··------· ~· _ . . ... .. ---- . _., ..• 
8o,i, or lht Cl~ro• (set fot111 o cf~or and concise :rtt~t~tment of tho foci' CO{I$11/11/Ing the 111/epect unfair labor pre~cllt;9S) 

2013 tfle employer /las rafosed to provide Information that was requested In writing by-
the Highland Station. This Information is need for the and of griovance 

tiiTIDrn?atlon request was received and signed as a(:c6pled The rlfll~vlillir:RI 
accommodation and work within. restrictions. 

t11e abovo enc1 otll9r Mts, tire Employer hBs lnterf~Jrod witlt, rostr'ained, snd coFJrood amployeBs In tfle exeroise~ of thiJ rigflts gu<Jtallteetf 
7 of tflc Act. fJecaUS9 of file Employer's e<>nt;ntJo(} mid repeated vloleliofls of til@ Act, tile Union cltarge:; thut Ills Employ&!' is 

ntmlaHtm of /ho 1rl' Circuit Orders, Issued on Avgus/ 29, 2007 one/ October 2, 200g respective, pro/1/hltillg II from felling or dolaying to 
llm~vlt1~ irrfomtn(lo,rto this Union or from In tmy ot/Jor manner falling or refusf119 to bbrglll/1 in good faith wlllr /fro Union. Accordingly, llle 

roquo~s t11af llrr~ Bosrri seelt ~Jny <it lei Q/1 romectf9S under mar 10"' Chl)tJ/( OrdCJr, ns wQ!I f!s any o(IUJr rfJmorfl~s avatlvole. f/JCiur;trng 
not limited to all costs incvl'f'¢d by tlw Utllon In the processing of IIJis tMftt>r. 

'Fuii name or party filing ch~rg~ (irliJbii'rotufJilfzBifon, glvo full naniO,' iiiciud!rrg toc~lfi'bmiisttd mrmbcrf_ .. _ ... .. 

Nntional A:.soci;,tion of Letter Ca~·ricrs Draatch 504 
-Add'res&(Siffttt Mcf llllmfler, city. sloia: aii(l zfp code)' ----- ·---

I 24 Momoe St, Nn 
L\.lbuquei'l}lle> New Mexico 87108 

5. FutlrtiiiTie of n~Uonalor intematlonallabo·~-~rUa~i~;;,i~~-·~;wr,lcl) Ill$ e~ afft!lP\e ~-;~onstilue-~i- imR (io bo filfod In wfleo cha;.; ls·m~'d by·~·;obor 
orgl!nlza«on) 

Nutionall\~~Q~.i.ali<)n ofl.t:ttel' Carriers::-

. ..... ,. _.(c!_~~~) DeC#JftlbfJr 16:·~13 _·_ ... .. , . ··-·-----------···-·· ...... , .. . 
WJl,.LFU~ FAUlt $TATEiilflol111 OH TillS QI!AROECAN OE Pliiii$HRO 6Y ~NI AND IMI'kl60HIIIENT (U.11. COOtt, TITUi'. It, S!CliON lOG II 

I'"IVIIOY 1\0 T STATeMENT 
Sotlctrallon ol M1e Information on IIIIi foiTil Is ~~rlted by lha NaUonallabot Reletlons Acl (NlRA), 29 u.s.c. t 151 &leq. Tha princlpal uwor tho lnlort119110f\ 1$ to a,i!l ~re NlllioOBI 
l~bor Rc~')(fons Boord (Nll~8) In prrwmlnO unfair labor proctlce ilOd related p~edln;s or liligl.llion. Tho JoUhno uses lor theiJ'IIOrmalion ars liMY sol 1011h In lhe t-elterel Regisler, 11 
FIXI. Reg. 74942-43 (Dac, 13, 2006). Tht NU~B will furth!!r !!•plllln theso usos llpon reqtrl)$1. Dl$cloiure oltll$ lnfoJN Pon lo lho NlRB Is voll•rll&/Y: ~er, l&llure to IUPP/y tho 
•nfo•o1allon w• Cffil$8 Utf NLRBio dedlne lo fnYOko 111 prClCe$$8$. 



, 12,-1~-' 13 11 :44 FROM- NALC-ALBUQUERQUE 5052667081 T-799 PDOCn/0001 F-113 
UNITED STATES OF ANJE"ICA 

NAllONAL LAQOR RElATIONS SOARD 
CHARGE AGAINSl EMPLOYER 

·- ·-····----··¥·· ....... . ' . . . ........... ...... l 
DO NOT WRIT~ IN THIS SPACE _ 

Case 28-CA-119086 Oa~Fiiid~~e-· C-. -o1-=~-:~=~?""".-~ 

United States Postal Se1·vice 

Clly, 6/ii;i, and liP wc1""e.,.) -------·- . • . 

Sheryl Kane, OIC 

.. :-... COiiNo. ~ -·· · ·· .... --· ·--;-~ .. ----· 

. FaxNo. 
(005) 346·6030 

: a:·Maii---------·--· .. 

, 'Number ol workets ertij)iOY'eCi"' • -
ov~:r 700 

lmmeoii~siabiisihti'ri'~ ·;r.~· (fticio;y; lrilnti:'wltoi!fsttlcr, etc.) _ ___ ,, .. ~-Tr.iorl\ity prttlcfi)ai 'j;(o(iucTOrseiViC'e ___ - .. ... ... . - - -----· 
Post Office: Poslnl Service 

t------ .. ·--··· - ....... . . ··-·---.. ··----- »-·-·- . . ... .. .. . ······------- --- ......... .. .,. __ .. _____ _ 
~. l'M above·n&med employer hils el'!gagod In and I& $ngaging in·unfair labor pr~clicea wilhln th& rnaantn9 of &eotlon 8(a). sttl>!ection& (1} and (1/!JI 

$1III-99CliooS) {2), (3}, (4), (5} or tile Natlo!llll Ll\bol Relafton' Af:J, and lho'a unlatr I~ or 
practices are ptaclice& alfeclh19 comrnerce within !he meaning of the 1\cf. or thosq unfair labor plactloes are unfair prac!lco& afletting wmmetce 

.... ~lt~ln .. \l;l.!_nteanJng of the Act and ~~~~?.IJ~.'!9.~9.~ni;~~L\!!:'_I\C11 -· ... . .. .. .. .. . . ....... .. ... ...... . - · ·-
2. Bas~• I)( the ct~argo (sit fol1h o cfotJr and concls& stslem&nt of the fBt;/lS conslllllflng 1/'10 Dlloged IH!(Dir 11)/xlf ptttt;/ices) 
Since 5, 2013 the E~mployer l1as refused ro provld& information that was requesfed 111 wilting by .. 

at the Highland Station. Thfs informatfon Is need for the and of grif':wance 
•nt.-.rn•:.t•nn ,.equest was received and Tile grievance 

right to work overtime and denying 
clumgo of the ent at AttlcltJ 8; 

lite ubovo and olf19r act$, file Ettlpfoyer l1a~ inlerferod with ro$lrained, oncl ~oerced empfoy~,;os in tl1o oxerolse of {(Je t'iglits gusro~1leed 
cfion 7 o/1{19 Act. Because or tf1e Emplor.CJr's cot111nuod and r:epeated violations of I he Act. tho Union cflill"fJ98 tit at .tlte Employer i:, in 

tvtclfartoll of tile 1d1t Ckcttfl Orders, issued on Augus< 29, 2007 and October 2, 2009 respective, prohibiting it from fallfll(} or delaying to 
tnrrw,rre~ intonnatlon lo tills l)nlon or from In <my oilier ma11ner fBifiJtg or tefusing to lmrgain In good fait/1 wil/1 tfte Union. Acc()(dingly, the 

requvst:slfJil/ tile tJont'(l seek any and s/1 r~medies 11nc1~r tlmt 1 0"' Circuit Order, as well B~ any uther t~mr~rllos avaltafJie, incfuctlrlg 
not limited to all costs incwred by lfle Union in tfJe orocossrno oft/tis matter. 

n<IOlO ~riy filing'charge (lf'1abOr0ffj'AiJizf!fioll, give fu/1 nomo. hiC/Udfllfl fOCIJ!Iiemo otuf'nt/mli$;). .. -·--·---~·--...- ~· · , .. .. 

Nalionctl A~socintion of Letter Cnrrier-s nranch 504 
··l'a:Addrii&i(Sli'"' arl<f ll.!lmber. olty-;-stolll, Dlld itPeo"diij . .. .... -·-·---.... --·-·------..., .. t,:··Toi. t.io: ........ .,_. __ 

124 Monro~ St, NE 
(505 )268-1564 

Albuquerque, New Mexico 87108 

5. Full nome ol nalion~t ~; i~~~~~~~~~na·l·t~b~;";~gaoiza\IM or V~hlch It '' an ell mate ot constilo;~(~nlt (i~ ;;,; tilled ;;;;,,,on cll;)lr/9 rs fried by a lflbor 
organization) 

1;1a~i<m~t. · ntion 
81. No-. -·-· -" ···•···· · · ·~ ... 

(505)2<i8·15M 

1::-a-x~N-:-o-. ---·--·-·· .. • • ...... -

(~OS) 266· 7061 -'Men--·-----· .... --. 

t.:ct"dre&&··,24 Mo!'.';?.l.~' ~~;~·'"·~q.~~r9~~·~.~3!.Eo~ " .. · <<inroJii'1cui·iih·e;·:;~. ·2ii1j . . .... .. ........ ·· ··~·-
wn.lf'UL fAlSI! STATEMENT'$ .QN Tfll$ CII.&~Gil C<UIII£ Puti)$HSD 6'1 fiN II AHO rMrf\ISONNI!IIIT (U,:S. COOl!, TITl.li 10

1 
&II.CT_IO_N -,o-Qi-1 ---

ri\11/IIO'r 1\CT 3TI\TOII:IIT 
Solic1ta1ion ol lllc inla~JMion OI) \his rom~ Is auVIOIIled by t~e Nallooallabor Relatiom 1\~I(NlAA). 29 u.s.c, ~ 161 er seq. 'Tho prl1clp111uso oll~e flfotnta.liOII fs lo flni,lllte ~elional 
Lobor R~iJilorl$ Bollrll (NLRB) In ~~~«e»lng uofalr labor precllco and rob led procoodlnas or H!rgat~ll. T~G rovllne vs~ for !he Information are fully s-cllolth In lhn Fod01ol R~gl$1&1 71 
F~. Reg. 7 4942-43 (Ooc •. 13, 2005). Tllo NLRB VJ!'I fur~l(ll' oxplilln Illes& \1$8$ uPQn requesl. Disdo~ure of lhis inlo!mallon lo lllo NLRS Js IIQMII8ty; hOI~~er. wllttre 1o sopply'the 
lnform.allon will caus911l& NlRB to ~tc:line to Hmlkv ib pro~sse$. 



12-16-,13 11:25 FROM- NALC-ALBUQUERQUE 5052667061 T-796 P0001/0003 F-106 
IHTCKNET 

I'OIV<\ fllliW-!01 
(2-0W) 

UNITED S1'ATES OF AMERICA 
NATIONAL lABOR RElATIONS BOARD 
CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
··- · ...• ~···- .... .. .... -,._ ~ F ... 28:-EA-119oss-""' .... Q~ s. 2o13 

a. Neme 

United States Postal Service 

-·~tiite, orld ZIP'codo) 

of EslabQ$hment (fttc!OiY,'mtng: wi,Oiesafor, utcJ 
J>(ISt Onit-e 

Sheryl Kane. OIC 

- :-l<teiiiliy p~nc'ipsi'praduct or ser~ice 
P1'1:1t"l Service 

·------
.. ·-~:···-r•~ 'tJo:·---------·· 

(SOS) Jt16-MOJ4 
~ -.. e;e;, No. --

Fax No. 
(505) 3«10·8030 g. e·M~Ii ............ --.. ·----

h.NUiliberoi woikets omployed'' 
(IVUI' 700 

- ... . .... t 

--------·-· .. ~-- .... --... __ ..___ _____ __ ... _ ..... ··-------·---·-··· . .. 
k. The above-nerned omployer has eng~ged In and ~ engagln9 Ill unfair labor practices within the meaning of 50ctloll 8(a), sub$e,llons (1) anti (li31 

:JtibS8Cl{OM) (2), (3), (4), (5) of the NatiOI'Ial Labor Relationa Act. <~nd these unfair labor 
practices ere pr~\ice$ llff~tlng eommerce within the mea/111\9 of the Act. or these unfair labor ptactlces are unfair practices affecting commerce 

.. , .. ~Hl!!!. t,~tr1!.~tl.r:l~-of tho Act and the Post\11 R.eo!,9en.lr.a\tOfl_~cl. . ... • ... - ... __ 
~. a.,,, of the C~argv (sot forlll a cfeor and conc/Sfl.tfllomqn( of tho focts COilSii!ulhl{} llle ttflefl$d Clllflllr labor ,Xoctfceif ·· · ·· .' :- :-

5, 2013 t/1~ employer has rsfosed to provide information that was fQquested In writing by­
at t/1e Highland Station. rhfs information Is neod for tfJtJ/nvest/f!2.tlon and aee!!,!l of grifwanoe 

nf.nl'm,~u,.,.n roqvest was received and signed as accepted by[IDI&IG)Idl(!J-. The grievance 
the rfght to meet wltl' shop stGward ro file a gt1evance. 

me above Blld otlter acts, tho Employ&r hes Jnterfer&d Wft/1, rt1strofnod, and coerced employees 111 tllo exerclsiJ of (/Ja !igllts gtrsrsnteed 
Soction 7 of (Ita Act. Because of the Employor'5 continued and repeated viofatloM of l/le Acf, tile Uniol1 cllaroes t/1at tllo Employer is In 

wrormr<m of tflu 1d'' Circuit Orders, Issued on Atlf]Wif 20, 2007 and Oc/oiJer 2, 2009 wspCJctlvc, pro/J/bltirt(J I('"~''' fsllfng or dei<JYing to 
iiJit>Victe illformtlflon to tills Unlr:m or from In sny otllet· mann&r foiling or rc(IJsing to baf(1aln In good faith with lho U11iorr. Accordingly, tile 

requests thsl tile Boatd sgetc any and all remedies uncler filii I 1cf' c;rc•lit Order, as we/fitS any ot11or rGmod/o.'IDVIlileble, lnclttctfng 
nol llmlled to o/1 costs lnc(lrred' by the Union in Ute processfna of this mottor. 

N~tt ional Association ofl~ctter Carriers Bnmch 504 
11Uiiibe~ ctry, slsro, o11C'I ZIP cOileJ • - - ---- ---·· . ... ·-.. --·-···-r.:~-:;:-:-=----...... -·-··-

~b. Ttl, No. 
(505)268-1 SG4 

124 Mo1u-oe Sl, NF. 
All1Ut}uerquc, New Mexico 87108 

~c. Cell No. 

r4d. FaK No. 
(~0.5) 266-70~ I 

(l05)268-1 564 

~lice, II sny, Celt No. --·· 

I· ax No. ~· ··-· ... · ·------· .. 

(S05) 266-7061 &-=-Mali' • • · · ·- _ ___ .... ·--

1-:-::-:---:-...,-,---· ·-· ···~ . .• .. • - ·~- .. . --· .... ·-----4 
---.....;...;....;.;....;..N_F, l\lb?~~cr9'.'~~ !"M8710ll f~~le)P.f!£em"fJ(16, 20.!~----, ... ... ··------·--·· 

Wll .. l.FI,Il f'.&LSE ST.IlEMfNTII ON lHif CHA!l~£ CAH QE PUNISH eo fl\' Pl,.l!AI!O IIIPRIIONMEIIq\1.9. COO E. TlTL£ 1f, $E(;TI~ 10011 

J>IWAC'I' ACT SToUCIIIfHT 
Solld181ion otlht lnforrllalocl on lhi$ fOfm Is <JU~lorlzed by lht Nallona.l Labor Ret~•ons Al:l (NlRA). 29 v.s.c. § 15181 Jeq, The Pliw;lp;~l 11$0 or the lnlorm11ion b 10 esslll the Noliooal 
Lllbor Rt~na BoaR! (Nli~B) tn proO&»tng unfair I~ p1ec;~ and tt~tod procoodlngs or liligaUQil. The 101~lno uses lor lbo lnformellon nte tully $ellor1h 111 Ule fodor~ Reglaler. 71 
Fed. Reg. 7~912-'13 (Doc, 13, 2006), The NI.R6 will rvrlllor oKplaln these ~u upon request. Ol$ctosutc of this lnlormallonlo 11\e NLRB 1$ voli.lntal'(: hot/Mr, l•irure to ~~~Wir-lho 
tnrorm~~fion will~ lllc NLRIJ lo decll11e 10 lnvoto lis processn. 

-



Form NLRB. so1"'(2-08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAl lABOR RElJI.TIONS BOARD 
CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case Date Filed 

28-CA-1191 07 Dec. 16, 2013 

During the last six months. Movers of the Valley LLC (Employer) discriminated against its employee WWWKtJ] by. 
including, but not limited to, reducing. hours of work because . engaged in protected concerted activities, 
including, but not limited to, discussing with the Employer and other employees the Employer's refusal to pay 
employees their full wages. By the above and other acts, the Employer has coerced, restrained, and interfered with 
the exercise of the rl hts aranteed to under Section 7 of the National Labor Relations Act 

labor organization of 

N/A 
6. DEClJI.RA 

I declare that I have read the above charge and that the statements are true to the best of 
I l ' • t • & • • ::.. • 

.(b) (6), (b) (?)(C) 

• aklng charge) 

(b) (6), (b) (?)(C) (b) (6), (b) (7)(C) 
Date: 

WtLLFUL FALSE STATEM ENTS ON THIS CHARGE CAN BE PUNfSHED 13Y FlNEAND l MPRJSONMENT (U.S. CODE, TJ'TLE l8, SECJ'ION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the NaLional Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. Tbe principal usc of the information 1s to 
ass1st the National Labor Relations Board (NLRB) in processing unfl!ir labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federnl Register, 71 Fed. Reg. 74942-43 (Deo. 13, 2006). The NUts will further explain these uses upon request Dtsclosure of this information 10 tbe 
NLRB is voluntary; however, failure to supply the infocrnation will oouse the NLRB to decline 10 invoke its processes. @jliiiiM@ 



FORM EXEMPT UNDER 44 U SC 3512 

INTERNET 
iORMNlRB~1 

(2-08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE -... . . . .. . ... . --- - - -.. 
Case : Date Filed 

INSTRUC110NS: . ~~~'?~~ ~ ~ 9178 [_ . D~C:- _1_61 2Q 1 ~- -
Fue ~'!~Vinal_~ NLRB_~e.III?JI~!.~if!C!or l_f!' the ~i'?'!l" ..t11c~ _!h_._~H~_e~-un~~r I~ P.~~~_li~C.~'!_8!1 O! ~ o.:_c:_u!!!,~ll·_ _ __ __ _ __ _ . . _ ___ .. . 

.... ______ . __ __ . __ 1. E.MP~QYERAG~l~S.T..WijQM .GHABQJ:.J~. B.fl.O.!-!GHT __ ···-- ... ____ ... .. 
a. Name of Employer i b. Tel No. 575-437-9390 

USPS Alamogordo NM 

d. Address (street. city, state, and ZIP code) 
930 E 12th Street 

;·e: 8niiiOye~-Rep~:eSe~iaiiw · · · ----- -~ · --

:· c-:-ceiNo.' --· -

l f. Fax No. 575-437-4713 
! f9 ... e:Ma~-- ---- - ---.. ··-·- -

1,. Shirley Flores 
, : Shirley.C.Fiores@usps.gov 

i -~~tl~ Number of workers employed 

Alamogordo, NM 88310 

, 15 APWU and 48 in office --- ·-- ··-·- -- - --·- - .• ------ -··· -- ... . _ _. j ... - -- ----- ----··--·-·· -· . - -· - ··- · _____ .. __ --
1. Type of Establishment (factory, mine, wholesaler, etc.) i j. Identify princ1pal product or service 
Mail Processing/Postal Customer Service ! Mail and Mailing products 

_____ ... , ... _ ____ __ ______ ·· -- · · o- _ ____ ..... ____ --- ~ ...... ~- -·· .. ~ -J. -. ---- ··~-- -· ·--- _... .. - ' . - .. ·-..... -·-.. ·-·-- -· --- ·-· ___ .. · - - · -· - ~ 

k . The above-named employer has engaged 1n and is engaging in unfair labor practices within the meaning of section 8(a). subsections (1) and (Jist 

subsections) of the National labor Relations Act. and these unfair labor 
practices are practices affecting commerce within the meamng of the Act. or these unfair labor practices are unfa1r practices affecting commerce 
within the meaning of the Ad. and the Postal Reorganization Act. - --- - -

2. Basis of the Charge (set forth a clear and conciSe stetement of the feels constituting the alleged unfair labor practices) 

The Local AP'M.J as the Bargaining Agent, and Management sat down together and entered into an agreement regarding 
the posting of job positions at the Alamogordo Post Offtee. There was also a settlement at Step One enforcing agreement. 

The Employer has deliberately undermined the Collective Bargaining process by pulling down the agreed upon bid jobs and 
arbitrarily posting new positions which affect the employees work hours and conditions of employment without input or 
notice to the Bargaining Agent (local1044 APWU). Additionally, the Employer fails to abide by a grievance settlement. 

··- -· - -· -- ·- -· -----·-·- ·-·- · - · - ·-- ··-- · - ~ · ·------ --··-·- - · 
~ Full n.}me of PC\r1V filing charge (lfJabor_organization, g/'1& full nama, inclu<!jng_Joc&l nama alld f)I.Jmber) 
Doug t-redenctn.ocal Un1on President A lamogordo local #1044 

l - - --------- -- ----·----·· --------- ----- -
4&. Address (Streltt and number, city. $tale, end ZIP cede) 4b. Tel. No. 

-------~ 

PO Box702 
Alamogordo, NM 88311 

4c. Cea No. 575-446-8229 

40. FaxNo. 

4e. e-Mail a·~t'C~&C"i.~yt~~~.C..OM 

:ic~9?~1@_msn.c~~ ... . . ... __ J 
5. Full name of national or intemalionallaDOr organiZation of which rt is an affitiate or constituent unit (to be filled in when charge is filed by a labor 

organization) American Postal Workers Union AFL-CIO 
--· ~· . .. .. 0 -~··- - ~· ~ -- -··~ ~-· -- -·- ·~- "'-··- ....... _ . ...... - · --- ~- ~ - · -· - . .. - M·--

6. DECLARATION Tel No. 
I declare that I have read the above ch..-ge and that the statements are !rue to the best of my knowledge and belief. 575-446-8229 

General President local1044 
;-office, If any·. Celi No:· 

· ·· ( PMitlfYt» nhme Mid btfb or offlce. ;1 sny) i- - ..... 
; Fax No. 

' 

Po Box 702 Alamogordo, NM 88311 
Address· ::.: .: · . - ~ -~ ; -:; .. ::::::.; .. ·.~: · ·. ·.:. _ .. --.· :::·· ... - - ·- ... - __ ___ .. . . __ [~a~~~ - - - · . i .. _ __ __ .. _ -·-- __ 

/d--13-tJ 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, 11TlE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

' 
.) 

Solicitation of the information on this form is authorized by the NatiOllal Labor Relations Act (NLRA}. 29 U.S.C. § 151 er seq. The principal use of the informatiOll is to assist 
the National labor Relations Soard (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fuUy set forth in 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of th1s information to the NLRB is 
voluntary; however. failure to supply the illformaiOll will cause the NLRB to decline to invoke its processes. 



DEC.18.20 13 8: 50AM NO. 363 P. 

FORI.I EXEMF'T UNDER 44 USC ~12 . ···--· ··-····---II\ITERNET 
~'lM NI.R&-501 

(i~) 

UNITED STATeS OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
case 

· 28-CA-119218 
. Dale Filed 
· December 18, 2013 

INST~UCTIONS; ---···· ·-· · 
File an o•igin•l ~ IIILRB R~iona! .'?..1!".~~ For u.~ ~ion In whld> tfte alleged unfair labor practice oc:cumod or Is occuning. 

---- .. ... 1. EMPLOXE~ AGAIN.~f~Qfll! .QH~:gGE I_S_~_ROUQHT __ .. 
a. NameofEmployer 

1

. b. Tei .. No. (702) 894_].890 
Senor Frog's Las Vegas, LLC 

[ c. CeUNo. 

..I f--· 
d Address (Street, city, mte, Blld ZIP code) j e. EmploYer RQpres~v""e 

3300 Las Vegas Blvd., South 
Las Vegas, NV 89109 I 

Rebecca Torres 
Human Resource Specialist 

--=---- -· I 
i. Type or Eslelbfishment (41ctory, mine, wholesaler, etc..} I j. Identify principal Pfoduct or servic;e 

~
Fax No. (702) 894-7731 

e-Mail 

becc@frog~l~svegas.com 

I h. Nu.~ber ofw~~2 empl~ 

restaurant I fo~~ serviCE:_ __ I 
r-- . ---------- -· ·----

k. Tile above-named employer has engaged in and is engaging in unfair labor praclie!S witNn the meaning of sec:lion 8(a), subsectiOtl& (1) and (list 

subsections) ..;(_5)'----·-- -------------- ·--·- of the Nat10t1al Labor Relations Act. and these vnfair labor I 
praetices are practices affeeting commerce witl'lin lhe rneaning of the Aet. or 1he:oe unfair labor practice~; are unfair practices affecting com me~ 
within 1he meaning ofthe Act and lhs Postal Reorganization Act. I 

z.B~~is of the Charge (set forth a clear and COtK:ise statement of the facts co,;l~u-b-.n&'_th_e_a_lleg_ed_~--, la_bor_ pt:_"8Cti_c_e_s)___ __ . 

Within the six months preceding the filing of this charge, the employer has failed arid refused to bargain in good faith with 
the charging party, the exclusive collective bargaining agent for the employer's food and beverage employees. by failing to 
comply in a timely manner with the charging party's request for information relevant to the charging party's IIJI13 
grievance against the employer concerning grievant[GJIRQifll(!J] regarding regular part-time employees and preference 
of shifts. 

I 

3. Fun name or pany filing Ch"arse (iffebororganization, give.fv/1 nam;:;;;;;iUding local nsm_e_s-nd-nu_m_b_e_r~------·····- -·· 

Local Joint Executive Board of Las Vegas 
4a. Address (St1'9or and t~umber, City, state, and ZIP code) 

1630 S. Commerce Street 
Las Vegas, Nevada 89102 

4b. Tel. No. (702) 386-5101 

4c. CeU No. (702) 596-8951 

Ad. Fax No. (702) 384·0845 

4e. e-Mail 

ljanz@culinaryunion226.org 
1-----------------····-···- -- -- -· - -. . - .. . . . . . ···-· 

5. Full name of national or interMtiO'l'lalrabor organi1ation of which it is en affiliate or constituent unit (to be filled in when charge is filed by a tabor I 
organization) UNITE HERE International Union 

-·-···--------------- ···--·--·-
6. DECLARATION 

1 declare thai I have read tile above ctlarge aod 1hat llle stalemer4s are true to the best of rrry knowledge and belief. 

Linda Jam:, Grievance Specialist 

! Tel. No. l (702) 386-5101 

. Office~if any. Cell No. 
(702) 596-8951 

12/18/13 
1630 S. Commerce Street. Las Vegas, NV 89102 . ·' lrjanz@culinal)'unicm226.org 

1~A~~~·~d·::~::l:_ _ _ :.......:.·..:.··-.:.=.:....=::.·.:.·=-== = ··-==-.::-. ·:-::-.-:-. ··-·· ·---· · -·--· 7.· ·- -~~~·.~_-.:..(d_iii.e.:j __ ·_·· __ .J.i·.-·----··---------­
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE J:IUNISHEO BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the information on this form is aLMorlled by the National Labor RelaUons A.ct (NLRA), 29 U.S.C. ~ 151 et seq. The print~ pal use of the .ioformaton is to ass~! 
the National Labor Relat.iOI\S Soard (NLRB) in processing unlair labor practice and related proceedings or litigation. The roulin~ uses for the rnto.rmat1on _are fully sel forth m 
the Federal Register. 71 Fed. Reg. 74942-43 (Dec. 13. 2006). The NLRB win fvnher explain these uses upon req11est. DISclosure of this rnfOITTlatiOn to the NLR8 1s 
voluntary. however. failure to supply the infofT!l3tion will cause the Nl.RB to decline to invoke its processes. 



.. 
FOfTTl NLRB • 501 (Z·06) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

INSTRUCTIONS: 

DO NOT WRITE IN THIS SPACE 
Oate Fded 

Dec. 18,2013 

File an or' inal of this char e with NLRB Re ional Director i.n which the aile ed unfair labor ractice occurred or is occurrin . 

a. Name of Employer 
First Transit, Inc. 

d. Address (street, city, state ZIP code) 
2050 W RIO SALADO PKWY. 
TEMPE, AZ 85281-2802 

i. Type of Establishment (factory, nursing home, 
hotel} Transportation Services 

e. Employer Representative 
Peter Greenberg 

j . Principal Product or Service 
Mass transportation 

b. Tel. No. 
480-858-7700 

c. Cell No. 
t. Fax No. 

480-858-7788 
g. e·Mail 

h. Dispute Location (City and State) 
Tem e, AZ 

k. Number of wo!Xers at dispute location 

500 

1. TM above-named employer has engaged in and is enga.gin,g unfair labor practices w~hin the meaning of section 8(a), subsections (1.), (3) and (5) of 
the National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor 

ac!ices are unfair actk:es affectin commerce within the meaoin of the Act and the Postal Reo anization Act. 
2. Basis of th.e Charge (set forlh a clear and concise statement of the facts constituting the alleged unfair labor practices} 

During the last si>c-months the above-named Employer has interfered with, restrained and coerced its employees in the 
exercise of the rights guaranteed in Section 7 of the Act, by among other acts, reducing the pay of and 
other employees, and failing to abide by the provisions of the collective-bargaining agreement entered into between the 
Employer and the Amalgamated Transit Union, Local1433, By the above and other acts, the above-named Employer 
has interfered with, restrained and coerced employees in the exercise of their rights guaranteed in Section 7 of the Act 

name .. name. snd number) 

~.:,. .. -~~ ·; ........ . 
(b) (6), (b) (7)(C) 

(b) (6). (b) (7)(C) An Individual 

Date: 
12/18/13 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN B'E PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECfiON 1001) 
PRIVACY ACfSTAT£MENT 

Solic.itation of the information on this form is authorized by the National Labor Relations Act (NJ..RA), 29 U.S. C. § 151 e1 seq. The principal use of !lie Information is to 
assist the National Labor Relations Board (NLRB) in process·ing unfair labor practice an<J related proceedings or litigation. The routine uses for lhe information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942:43 (Dec. 13, 2006) The NLRB will further explain these uses upon request Disclosure of this information to the 
NLRB ls VP!untary; however, fallon: to supply the infom1ai11Xl will cause theNLRB to decl ine to invoke its processes. 



form NLRB • 501 (2..08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

28- CA-119372 

Eddy Josimov, General Manager 

nursing home, j. Principal Product or Servioe 

Entertainment and Gaming 

unfair 

December 19, 2013 

Within the last six months preceding the filing of this charge, the above-named Employer, by its officers, agents, and 
representatives, has interfered, restrained and coerced its employees by issuing discipline and suspending (b) (6). (b) (?)(C) 
because. engaged in union and protected concerted activities including requesting Union representation during a disciplinary 
meeting, in order to discourage union activities or membership. 

By these and other acts, the above-named Employer has interfered with, restrained and coerced its employees in the exercise of 
the rights guaranteed by Section 7 of the Act. 

(b) (6), (b) (7}(C) 

a labor 

Tel. No. 

(b) (6), (b) (7)(C) 

Print Name 

(b) (6), (b) (7)(C) Date: December 19, 2013 
(b) (6). (b) (7)(C) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, T ITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of \he information on this form is authorized by tht National Labor Relations Act (NLRA), 29 U.S.C. § IS I et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the federal Regisier, 71 Fed. Reg. 74942-43 (Dec. 13, 2006), ThcNLRB will further explain these uses upon request Disclosure of this m· torrniggg 
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. 



12/09/2a1.3 17:17 

Fot~~~ NI.RB - 5n1 (Z-Oe) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIOIIIAL lABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

(b) (6), (b ) (7 )(C ) PAGE Ell 

Within the past six months, the above--named Employer has interfered with ana coerced emplorees in the 
exercise of rhelr rights under Section 7 of the Act by. including, but notllrruted diSCharging t110JG)Idf(!)J 
bec$use .engaged in concerted activities. j 
By th~e and ~er acts, the above-named Employer has interfered W'ith. ined. and coerced employees in the 
e)(erc1se of thetr 

(b) (6), (b) (7)(C) 
I 

(b) (6), (b) (7)(C) 

WilU"\JL FALSf. STATEMENTS ON THIS CHARG-.: CAN U Pt,'NJSiltD 11\' f'll'll ANJ) IMFIUSO~M'ENT (U.S. CODE. nrLE l& :Sf:.CTJON JOel) 
. 1'1lJVACV ACTSt'ATt:MT..NJ' I 

Solichati1111 ()( lbc infol'!lllllion onltli~ form 1.• :IUtllor~ by die N4tianol t.abM ltclaLIO'IS Act {NtkA), 2.!~ U.S.C § I~~ t:lq. Tk pringq;,.t ~ of lilt information i• to 
ouJst tl1c Natiomll..21!nr RetatioM 89.,-d CNl.RB) in pmoc:.qtin~ Ill! fair J~bw pm:ticc Ptd n::ltlfed ~inp or litiplion. n~e mttlne u&c:s for the infolma.tion an: f\llly 
- fOI'tll in !heFedC'I'lll Rcgillt~. 71 Fed, Rqt. 74942.-4) (De!:. 13, 2006). The NUt8 wilt flll1ha ~ain these auts II""" ~m~t. DiJciMl!eOflhis 
NLR~ is "'lllnt.,ry: h-Cf. (ail\11'1: 11> !IIJPI)Iy t11e in!ormadon will caiDC the111UtB to decliwlc lo invol(c il$l'f0~. 



12-21-~ 13 14:18 FROM- NAL~~Bt.QUERQUE 5052667061 T -81 0 P0001 /0001 F -129 
INTI:RNtT UNITED S1i OF AMERICA 

~NI.Ra..501 NATIONAL lAB ELA liONS BOARD I NOl WRITE IN THIS SPACE I 
fcas-e Date ~Ued I tZ-oe) CHARGE AGAINST EMPLOYER 

28-cA-119489 December 23, 2013 
INSTRUCTIONS; 
Flinn with NU~B Reglonel Director rortho region Ill whlth the anooed unfblr l~bor practlc:e occurred or iaocturrlng. 

···-···· · . -··. . . 1: ENiPLQi.~E-~~~~"'~T .WI;fOM.P.~~R~.I;..!§.~_8_9UGHT __ 
a: Name or Employer 

United States PostnJ Service 

Shcrly Kane, OJC 

. - ·Tel'-. N'""o-.----- --·-
(505) 346-8034 

· :· .. ce1i No.J _____ ·-

. FaxNo. 
(SOS) 346-803() ·-·e-,;;ari ______ _ 

1135 Bn)adway Blvd NE 
Albuquerque, NM 87LOI . Num6e'f'ofwcilk&r&emproyed 

over 700 
li.Ti~OriESiabiiSiiiii&ni '(;acloi}i:fiiJii9; · WiiOies~r&r: 9ic:J- .. · 

PostOffiee 
Identify principal product or service 
Pustal Se1·vice 

··- -~·~"'-" . ., . ' . ' .... ...... ·---~-

1------ -·--·----·-- . - ... .. .... ·--·····--·--·--·---- ·--· ····-··.. . ..... ...... ---·-----~· 

k. The above-named employer h11s engaged in .:~nd is engaging in unfair labor p(actlce& Wllhin th~ meaning or section 8(a). subSitclions (1). (3). (4) and (5) 

of I he National Labor Relations Act. and/ or these unfair laborpmctlco& are unlait ptactices affecting oommerce within the meaning or the Acl and lh& Postal 
Reorganization Act. 

-~j c/ear~and ccniiJse $((1/emerl( of tire fllCts conslilttling lha si/FJgOd (/nf:J7rfoboi;Pt~Cti(;9$j 
2013 the employer has taken reprisal and retaliated against 

. ... ------- - - --

an Suspension and removed. from the workplace, 
r-n'''"'0 r"'tong with the NLRB, grievance filing, and protected concerted activity. 

when the 
labor 

U1e ~bove end olheracts, /he Emp/Oyorlras lnto1forod wltlr, roslrained, ~11d coerce<~ employees in /he exercise of the riglrtsgu:~mntood In S9Ciion T of /fl 
Becat~se. of fflo Employer's con/lr1Uf!<1Bnd repeated violations of the Act, the Union c/Jorgos lhFJf tho f!mpl_oyer is in vi018tion of the 1 dh Circttit Ordors, 

011 Augu'.t 29, 2007 tmd October 2. 2009 respoctivo, prollil)llhrg It from fu(ling or d~laylrrg to provide inform /!Ilion to ll1is Union or from In any Oilier menne 
or refusing to batTlDilr In good faftlr w/(11 lfle Union. .Accordingly. 11111 Union requests that tt1e Boorr:t sook m•y an() all remedies under that 1fl'' Cm:uil 

, :>s wolf os any other re~cfies available, inctvding but not llmitod to. all costs lrtcurrod by tho !Jnirm in the processing of this mattar. 

124 Mom·oc St, NE 
Albuquerque, New Mexico 87108 

b. ·ret. t·.fo: · --- ­
(505)268· f5(i4 

-----.. - --- ·-·-···· ...... " - ~ .... . . . , . .. ~ _ ,,._, ______ ..., 

5. Full name of n~tional or intematlonel labor organltation of which it is 11n ~tfl!iate or constituent un~ (to bo f111ed In when chorgols filea by trlsbor 
orgsrJizatlon) 

Natio11al 1\ssociation of Letter Cnrl'iers - AFL-CIO -------------------
G. DECLARATION 

I declare !hal I have rc3d tho abovo charga and that l.ha statements N~ true to the best or my knowledge and belief. 

No. 

Solicitation of tho 111formation on this rom\ Is aulhotfzed by the National Labot Act (NLRA). 29 U.S.C. § 151 &I soq. Tha principal use of the lntonnalion is lo assiSI Ihe 
National Labor Relations Board (NLRB) in processing unfatr labor practice and related proceedings or lillg&lion. The rout•nr: u~l!$ for tllo inlo~rnalion are fully sot forlh in the 
Federal Regislet 71 Fed. Reg. 74942·43 (Doc. 13, 2006), The NLRB will rurther explain these uses upon request Disclosure ol this information to lhc NLRB is volunl~y; 
however. fadure lo suoolv the information will cause the NU~S to declino to invoke its or~ssos. 



Dec 23 l ~- 02 : 30p , 
~rrn NLRB- SO! (2-08) 

INSTRUCTlONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

p. 1 

Dec.23, 2013 

Within the past six months. the above-named Employer has interfered with, restrained, and coerced employees in the 
exercise of tlleir rights under Section 7 of the Act by, including , but not limited to, discharging[@IWI@IWI] because 
lliengaged m concerted activities. 

By these and other acts. the above-named Employer has interfered with, restrained, and coerced employees in the 
exercise of their rights under Section 7 of the Act. 

, city, state, and 

it is an affi6ate or 

and t!'lal the statements are true to the best of 

(b) (6). (b) (7)(C) an Individual 

(b) (6), (b) (?)(C) 

wtt..LFUL FALSE STATEMENTS-ON TillS ClURG£ CAN BE PUNISH"ED BY FJN!: AND lMPRJSONM"ENT (l:.S CODE. TITLE J8, SECfiOJI/1001) 
PRIVACY ACT STATEMENT 

Solicitation of the infQ!Tllation on this fonn is authorized by the National Labor Relations Act (NLRA), 291J.S.C. § 1.51 et req. The prii'ICiplll use of the infllrmation is to 
assiSI tile National Labor Relatiorni Board (NLRB) in proc~ing unfair labor pre.cticc: and related proceedings or litiption. Th~; ~<~utinc ux~ :for the infom~ation ase fully 
set f0t1h in the Fcdeml Register. 71 Fell. Reg. 74942-13 (Dec. 13, 2006). The NLRB will further explain these uses upon ~uest Disclosure of thiS information to the 
N'LRB is volunt41)'~ however, failure to supply the information will e<~usc the NLRB to dec:l.ine to invoke frs processes. NUM 



12/21 /20~ 3 15 . 00 

Form l'ilRII • 501 (2"()11 

INSTRUCnONS: 

a. Name of Empt~:~yer 

UNITED STATES OF AMERICA 
NATIONAl lABOR RELATIOt.l> BOARD 

CHARGE AGArNST fMPLOYEH 
28-CA-119729 

Kingman Regional Medical center Foundation d/b/a Kingman Regional 
Medical 

&. ErnplQV8f R.epr&se,.;va 
BnanTumey 
CEO 

within tl'le meQnlng of section 8(8), 

# 119S P 00 1100 1 

Dec. 27, 2013 

pliiCiic&s an&cliM oomftl8rce within the Meanin; of the Act, or thele unfair ~bor 

of !tie altrJgeri 

Within the past six months, the abov&-named Employer has interfered with, restrained. and COE!rce~ e.moiOV4~es in the 
exercise of their rights under Section 7 of tile Act by. including. but not limited to, discharging because 
• engaged in concerted activities. 

By these and other acts, the abOve-named Employer has interfered with, restrained, and coerced employees in the 
exercise of 7 of the 

• .._. 0 oo o •oo • • I • .11 U •; "I\ • 

(b) (6), (b) (?)(C) 

(b ) (6) (b) (7)(C) 

(b) (6), (b) (7)(C) 

WILLFUL .fA~ ST A l'l:MIQITS 0:'11 TJDS CHAJlG£ CAN DE FVNJSIIEO BY FIN£ AND JMJ'RISONM~T (ti.S. COOE, TITLI:: 1&. St:CTlON tOOl) 
I'RlVA.CV ACTSTATEMEJI.IT 

Soli.illl(ion of !he iAfbfmiltion on Ibis form is 8111hon2A:4 by lhc NlliOflall..abor ~dati0111> Aa (NLRA), 2~ US.C ~ 151 et seq. The ~pal tm: of lbe infonnat.ion i~ 10 
llS>i~11h~ National Labor Millions .Board(NLRB) ill proc;cssin1 unfair lllbor ~G: e;od ttlflatci ~ints Ot litiption, The tOJ.IIine uses for the infotmlfionllte fully 
S\!t funh ill the fc:do:tal Rc:g~u:r. 71 F<#. ltq;. 74942._.3 (Dec, l3. 2006). The m..RB will tunhtt cxplaill \~lese t=s 11po11 rcquc.st Di:sci0$Ufc of tlli$ 
NLRB '' voi~U~tUy, h~>wever. faiiUT~ IO 'IIPPiy the information wiJI. caasc the NUtS co dedine co invoki: ill procesStt. 



F'ORMEXEMPTUNOER•• US C 3512 

a. Name of ElTlj:ltoyer 
PMT Ambulance I a Rural Metro Corpc~ration 

ricA; ... 
. (, ~~No . 

g. e-Maij 
d . Addre~ ($11691, city, ,.,..re. and ZIP code) . . r ~- Employer ~Repre6Mt3iiV"e ... 

John Wilson 222 E Main st 
Mesa. Arizona, 65201 

i. Typtt of Establl~>kmet~t (factory, mine. who!esalsr, etc.) . j. Identify principal prod~·;;r senrice 

~mbulance_ Prcvder . . 1 Em~~ency H~al~~~re .. . . . 
kl The abov.a-named employer has engaged in ancJIJ engaging in 11nfalr labor pr<l.c:lices wll/111' tna meaning qf &Bellon S(a), ~ub~;wc:tlons (1) end (li~;t 

subsettk.ms) 8a.(1) (2) (3) (4) (5) afme Nauonal Labor RefaUon6 Acl and tnesw unt.ll( labor 

pracr1ces art~ practices aff~ng comm~<~'t:e within lha meaning of the Act. or lhose unfair labo.r prdc.tices are unr • .lr prae~~ces afrt:ctlng commerce 
Within the f!leanlng of !he Acl Ql)(l the Po:;tal Reorgani~4llan Ad. 

- I' • . " • ' · . . . . ,._J • . .. .. . . • . • • . 

2. Baslf> or rhe ChEJrga (set fort/1 "' c1tat 8tld c01rcisa stateiT!(IIll of the f~ COI'IStituting rhe alleged unfair labor practlct)sJ 
'f'ittlin the las16 months the employer failed to fill per se information request$ in September 2013 (ea. 5) 
'1"!ithin the last 6 mo.nths the employer altered policy wiUlout negotiating with the union (Sa 5) { 250$ charge for accidents) 
'f'ithin the last 6 months, tile employer retalliat.ed against a uniortlll on , 2013 • Suspension without 
~otlfication) (8a. 4) 
'/'flthin the last 6 months rhe employer changeed working conditions without negotiating with the union. (sChedule board) 

QSection 8 a. 5) 
'f'lthtn the last 6 months, rne employer reta11iated against a union -on September 1st, 2013 ( Faeture to enforce 

rrassment policy) (Sec: 8a. 4) 

3. Full nama af pany filing cnarge (if labor OtrJatrizaUon. give fuii!Jiil'ne, I~Cll.ldiii(J locafnamt Bfld numb&/) 
Joshua S. Barkley, ICEP Union President 

. . 
4a . .l\.ddres6 (Sirtl8t snd numoar. c•IY. J18fe, and ZIP code) 41l. Tel. No. 480-213-6777 

11417 E decat~r streeet, Mesa Arizona. 85201 
4c. Cell No. 

4d. F8lC No 

4e. e-Meil 

s. Full narnt~ of national or tntema6onallo.bor ocganiUteon -~ wtlieh it Ill an aflil~ie or ca'nsti!Ueot unit (To bt~ tlllsd m when ~harge l$ f1Jed by a labor 

a'lJ,anizatlan j /~"~ 0 . /' I~ 
c/.e11· . c~,- 1"-t . .'l rL'\~r.5~t17J ..... (ff'_~'1-C"ST 1 ."1J1:.~ . . . I 

6. DE.ClAAATION ·~ Tel. No. 1 j 
•••"""'"-''" .,,,.,,._,, ~·.,. ""'" "'""'tf" ""' "". ef. · . . '-/ ~~0 .Z I J b /!J/ 

., .. _., ~~~~· ...... _, ~~~~ ... E~)Y r:.''"'· ~'"·· .... I 

12127/2013 l e-Mail 

1 '14 17 E decatur street, Mesa Arizona, 85207 (dll~t~J 
Addreu . , _, , • -- · · · : -- - · 

· - ~u.i:uL FALSE sTATEIIIIENrs oN 'nus c~ARGE cAN. BE PuNisHED sv FINe .AMo tMPAtsoNMENT tu.s. coof;. r iTLE 1a, secT toN 10011 

PRJV.ACY ACT STATEMENT 
SolidtatJon of tie information on ltlis focm Is al.lltlafized by th8 National Ll!~ Relationij Ad (NLRA~, ~ \J.~ :C. ~ 151 et b'Bq _The p~opal u~ of~ lnlormaUon i! to at>llesl 
tl'\e Nat\Onsl Labor Relatrons Board (NLRB) lfl proc.e-661119 unfair labor practice and related PfO'~edeng, or lil:lgaoon. Tha rootJne us~ fer ~~~"r= are.~~~ se~t: ~.~ 
the Federal Re-jster, 7! Fed. Reg. 74942-43 (DeG. 13, 2006). The Nt.RB Will furlt!er explarn these uses upon request. Dlsdosure o s 1n c en e • 
volutt!ary, howtver. tail.xe 1o suJ!Py lhe infomla~on will cau£e the NLRB tu decline lo 1nvoke Its pfOQ!$Ses. 



• 

Charge against the Employer 

ICEP versus PMT Ambulance (cont.) 

December 271n, 2013 

Within the last 6 months the employer changes investigation procedures on December 171
h, 2013 and 

December 24
111

, 2013. The employer retaliated against employees that followed Union Direction during 

an investigation, and investigated off duty activities. (sec 8a.l,S) 

Within the last 6 month the employer coerced employees to participate in a fraudulent union recall in 

October through December of 2013. (Sa .l) 

Joshua S. Barkley ICEP December 27th 2013 11417 e Decatur street. Mesa .. 85207 

Charging Party Union Date address 

• 



Form NLRB • 501 (2·08) 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

INSTRUCTIONS: 

a. 

d. Address (street. city, slate ZIP COde) 
3730 Las Vegas Blvd. South 
Las Vegas, NV 89109 

e. Employer 
William Santamaria 
Labor Relations Specialist 

28-CA-119791 

Within the last six months, the above-named Employer has denied its employee 
• Weingarten rights. 

December .30, 2013 

(b) (6), (b) (7)(C) 

Within the last six months, above-named Employer failed to notify and bargain with the Union 
regarding issuance of employee disciplines. 

By these and other acts, the above-named Employer has violated the National Labor Relations Act. 

aJ Union of Ooera t i ng Rnq i. neers 
t-:-4a-.-=A"""dd7 r-es-s.:..,-,.-, and number, city, stale, and ZIP code) 

301 Deauville Street 
Las Vegas, NV 89106 

local name and numbe() 

Local 501, AFL-CIO 

Jose Soto, Organizer 

Date: 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation ofthe infonnation on this form is authorized by the National Labor Relations Act (NLRA). 29 U.S.C. § 151 er seq. The principal use of the infonnation is to 
assist the Nat10nal Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this infonnat1on to the 
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. 1·964228836 



INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

Within the past six months, the above-named Employer has interfered with, restrained, and coerced employees in the 
exercise of their rights under Section 7 of the Act by, including, but not limited to, discharging (b) (6), (b) (7)(C) 
because. engaged in concerted activities. 

, city, stale, and ZIP code) 

and that the statements are true to the best of 

(b)(6), (b) (7)(C) 
individual 

Name and Title 
Date: 

, an 

(b) (6). (b) (7)(C) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNTSHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE JS, SECI'ION 1001) 
PRlVACV ACT STATEMENT 

Solicilarion of the infonnalion on this fonn is authorized by the National Labor Relations Act (NLRA) , 29 U.S.C. § I $1 e1 seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litiglllion. Th.e routine uses for the informarion are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dee. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to1he 
NLRB ts voluntary; however. failure to supply .the information will eause the NLRB to decline to invoke its pro<:esses. "P''"W 



12-28-'13 10:24 FROM- NALC-ALBUQUERQUE 
INII:J<.N!'. I 

rORMNlR6..S01 
12.(~) 

UNITED STATES OF AMERICA 
NA TIONALLABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

5052667061 T-825 P0001/0007 F-147 
I -~0 NOT WRITE IN THIS SPACE I 
E~_?B-~A-119823 Dale Filed 12~30/2~!~_] 

INSTRUCTIONS: File an original with NI.RB ~e1l!!?.!!!'..!. Dlroctor fort!:l_l!__!,ejhm.r'." wll!cl'.t~-~~~!le_'! .'!"fllirla,!!~~li\ICo oct:urrcd or fl occurrlr•g. 
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

ll:--N·ame of'Emplo.yer .. -·-· ·- . ...... . ... _........ . ' ...... -·---~··- -· .. b.-·fel. NO: .. 

United States Postal Service 
(505) 346-8034 

d. Address (Street city, stale. anc1 ZIP code) Employer Representathie 
-----;-· FaA: No. 

(505) 346-8030 

1135 Droadway Ulvd NE 
Albuquerque, New Mexico 87101 

t.Typ·e-of'Eslabi•~hmenl (factoiY:-tiiiriii, wiiotesarer. etc.) 

Post Oflice 

Sheryl Kane. OIC 

Identify principal prod'iicior:&e.rvlce 

Postal Service ·---

, e·Metl 

h.' N"uriillilr ot wO"rkers emnloyea - - -·· 
over 700 

.. ·-· - --------·------

k The above-nemed employer ha$ engaged in and is engaging In vnf~lr labor practice& within ihe meaning of seclion B(a). subsections (1} and (list 
>Subsections) (2), (3), (4). (5) of the National Labor Relations Act, and these unfa•r labor 
prBc:llces are plactl~s affscling commerce within the meaning of the Acl. or these unfair labor practice& ar$ unfair practice; affecting commmce 

_ _ wilhj~J~~ .!!l.~~nt.~g.y!_~)~~c.!...an~J!'t-~ Postal Beorganizalion Act. . -·-"--- '" . .. . .... _,_, ___ ---- ---.. - - ----! 
2 Ba&i~ or I he Che~a (set forlh a clear and concise s!slement of tho facts COtl$1iwting t/'9 e/19g9d 1,mfair labor practices) 

Sine~:: on M about December 14,2013 the employer has refused to provide infonnalion that w~ts requested in 
(b) (6). (b) (7)(C) writing by NALC to Management's designee ((.1r inl'umlation This 

information is necessary for the processing ot: inter llliu, gt·ievance (b) (6), (b) (7)(C) 

fly rhr above and othet acrs. the Employer has ,·mr.I/C!r('.(/ with, restruituu(. mr<l coei'~L·d ~tmp/()}'IJe.~ in the rxcrcise. of the> rif:{llts J!I/CltWII~?.ed in Sew lion 
7 ofth<! Act. B41cctus~ ofrhe E111ployer 's contim11:d ilnd rcp craled violcitimr.v r{tht Act, thl! Union chr.JYJ;C! tlutr the Employer ts in VlolatiOrl cif th<· I rfh 
(~il'l'lll/ OrJIJI'.I~ lsxr<l1rl t)/.1 Atlj!iiSI 29. 2001. O.:tobel' 2, 2009 .~ Mlly u. 20/3 /'1'-)'[Jf,c:/tVI!, pmhiliithw fl/r•mrfuifliiJ! •>I' (/~·loymg to prt>vidt' mfol'lltOIIO'I 

frl tlli,~ Unlml rlrji·mn ill <tiiY miter I/ICf!tlh'l' fitil ing Ol' rc.filsi,g to bm·gmn 111 good jiJil/i wiflr til~ Union. llt:Cr)•·dtngly. the lflliotiiWJIIt!SIS thnt riJe 
l'fowcl.wo:/t. ~my <lllcllllt remt>clle.~ under /}J<tl 10'" Circuir Ordct•, as Wf!.lf CIS any orher •·emr.dies CIVIJi(cJ{I/e, illdltclittg 1>111 nttl limUflclto art t~QSIS incurred 
hy /!rtf Union i11 f/u.' r>•'fl!.'e,,w ill!:f of tl1i.t flltll/<'r. 

N11lional J\sst~ciation of l.eucr Carriers Branch 504 
'4a. Address (Sireet and numl)er. city, ~tat9~ 'iiiid"tiP caitej 

124 Monroe St, NE 
A lhuquerlJUe1 Nt::w Mexico K7l OR 

- ·-- - . ---~----·------; 

----------=--=~,..,..... ____ ... _ .. __ . _., ... .. 
b, Tel. No .. 

(505)268-1564 
~.Cell No. 

II. Fax No. 
(505) 26(1-706 I 

5 r:un narne of netion~l ~, llltelnauoneltabor orgamzatio11 of which it 1; an afftli&te.i)f e~n&tltuet~t ~nit (to bF! fHied ;,, '~~~~; ci;;l~g;·lifii9(J by o ,;bor·- .... ··· -­
orgsfliZatlon) 

Nationnl Association of Lertl!r Curriers- AFL-CIO 
. -~-....-· ·-·------ --·-.......,-- .-- ~ ~. ' 

6. DECLARATION 
I declare ~~:~~-~Y.~~th:_::ve gllar e :~~?, statements are true to the best of my knowledge and betltlf. 

eT.-No·.--· 
(505)268-1564 

~~,-;~~ •• j' • ~ 
(IJ{rJnllflite of re esentallve or ~ In Clrerge) 

Dnvid F •. P.ralL, ... P,._,re..,s="·i ..... dc~J . .....,. ____ L 
{Pnnl/lyf>i~lltJmo and il)/(! IY omce,/1 any; a•: No . . .... -·- --· -·-·-· ... 

(SOS) 266-7061 
r-:-~....:.... _____ ____ ..... - •. 
f"Mail 

A'ciCiress-l2~~~~m: ~i"~·iz;~ll>UIJ~crquc, NM 8!10~.-.:~~---~1~:~~) Oer;erTrber ~~jo.1~-- .. _ ~- :~ =:J .... ... _ 
WIL\.FIJL !'ALSE STATEMENTS ON THIS CHI\ROE CANe~ I'U~I~I!EO BY FINE .liND llo!PRtSONMENf!IJ.S. CODE, TtTlE 18, SECTION 1001J 

P~IVACY ACT STAl'Efiii:NT 
Solicitation oltf\e ln!ormatlo" Gn this form I~ authof\zgcl by lho NaUonal.latxlr Re.fations Act {NLRA), 29 U.S.C. § 151 el seq. Tile Qrlncipal use olthalnfonnalbn Is 10 assl.~t tho Nali.onai 
L~bor Relations Board (NLR~I in proces!liog unfstr labor practice and related proceedings orllllgallon, Tile routine uns lor lhe information are runy set fof'\11 in file Federal Register. 71 
Fod Reg 74942-43 (Dec. 13, 2006). Tho NLRB w1b furlhar explain these uses upon request Oisck:lsure of lhls Information ~tho ~lRB I& volunfaty; hovtevor. fallura lo supply I he 
•nformalion w111 cavse the NLRB to decline to invoke ils processes. 




